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DIRECTORS’ REPORT 

 

TO THE MEMBERS 

Your Directors are pleased to present the  41st Annual Report along with Audited Financial Statements 
of your Company for the year ended March 31, 2024. 

1. FINANCIAL HIGHLIGHTS 
                                                                                     (Amt in Rs. Lakhs) 

 

PARTICULARS 

 

F.Y 2023-24 

 

F.Y 2022-23 

 

GROWTH 

% 

Revenue from Operations 129,330.16 112,392.60 15.07% 

Other Income 1,301.28 1,246.46 4.39% 

Total Revenue (I) 130,631.44 113,639.06 14.95% 

Profit Before Finance Costs and 

Depreciation, prior period expense 

and exceptional item (II) 

12,602.77 11,884.51 6.04% 

Finance Charges (III) 216.24 259.62  

Depreciation and amortization 

expenses(IV) 

797.65 729.62  

Profit before prior period, 

exceptional item and tax [(V)=(II)-

(III)-(IV)] 

11,588.88 10,895.27 6.36% 

Income Tax Expense (VI) 2,962.68 2,749.03  

Profit for the year (VII)= (V)-(VI) 8,626.20 8,146.24 5.89% 

Other comprehensive income (net of 

taxes) (VIII) 

8.07 (92.60)  

TOTAL COMPREHENSIVE INCOME 

FOR THE YEAR (IX)=(VII)+(VIII) 

8,634.27 8,053.64 7.20% 

 

2. REVIEW OF OPERATIONS AND STATE OF AFFAIRS OF THE COMPANY 

Total revenue from operations of the Company for the current year stood at Rs. 129,330.16 lakhs, 

showing an increase of 15.07 % as compared to the previous year. The Company has reported a profit 

after tax of Rs. 8,626.20 lakhs as compared to a profit of Rs. 8,146.24 lakhs in the previous year.  
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Your Company has prepared the Financial Statements for the financial year ended March 31, 2024, in 

terms of section 133 and Schedule III to the Companies Act, 2013 (as amended)  (the “Act”) read with 

the Companies (Indian Accounting Standards) Rules, 2015, as amended. 

 
3. BUSINESS PERFORMANCE AND FUTURE OUTLOOK  

 
It gives your Company great pleasure to provide you with a brief report. The F.Y. 2023-24 has been 

a good year for us, marking a significant jump from previous years, which were already showing 

decent increases from the past. The Company is expanding its manufacturing capacity to 

proactively prepare for a demand uptick in the coming years. Your Company’s turnover and 

profitability have improved dramatically, as have the order bookings. The market continues to 

look up, and the upcoming projects in the market are noticeably higher in number and larger in 

size than ever before. 

 

While focusing on growing a profitable business entity, the Company distinguishes itself as a 

responsible corporate house with an unwavering focus on sustainability. We remain cautiously 

optimistic about the future of our industry and believe that our proactive approach will position 

us well to overcome the challenges and capitalize on the opportunities that lie ahead. The Pre-

Engineered Buildings division was able to maintain a strong bottom line and improve operational 

efficiency, ensuring continued success in the future. Our commitment extends beyond the 

present; we meticulously plan for our clients' future growth. Among the many notable advantages 

of our pre-engineered buildings, exceptional expandability stands out, serving as a pivotal asset 

for businesses looking to seamlessly adapt to future expansion. 

 

Your Company is in a very good position to capitalize on this, as it continues to be recognized as 

one of the top companies in the Pre-Engineered Buildings industry. We had an excellent year, 

maintaining sales growth at over 15%, and have made excellent bookings for new orders. Many 

new clients have placed orders with us, including Toppan, Bhartiyam, KEC, Ampin Solar, IDVB 

Recycling, MICRON for semiconductors, and CINDA for Apple phone assembly. This is in addition 

to our regular clients, such as Craftsman, Pepsi, Indospace, Welspun, Valuespace, Godrej, and 

others, who continue to place their faith in us for their new projects. The use of steel in buildings 

is also catching up due to speed, quality, environmental, and labor issues. 

 

Our sales in terms of quantity were at their highest ever in FY2024. We have added capacity in our 

Pantnagar and Kiccha plants through line balancing. Besides this, we are pleased to inform you 
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that the 1st phase of our Andhra plant is already in the trial production stage. The 2nd phase will 

commence soon. This will ensure we can meet our sales targets for the coming years. 

 

Gujarat factory land is already booked, and hopefully, we will take possession soon. This will be 

utilized by your Company for further expansion of capacity in the 2025-2027 period. We have 

expanded our Marketing department into a full-fledged team covering all of India. This expansion 

will be extremely helpful in ensuring we attract quality clients and secure high-value projects, 

ultimately improving our margins going forward. 

 

As you know, our company is in the final stages of the IPO process, and we have received in-

principle approval from the concerned stock exchanges. The IPO is expected to take place soon. 

We hope it will be a huge success and ensure the company's future for many years to come. We 

are planning to issue ESOPs to our Employees, who have played a major role in bringing Interarch 

to this level. Team Interarch has been instrumental in establishing Interarch as a brand in our 

clients' minds. 

  

The Company hopes to reach many more milestones in the future. 

4. KEY AWARDS AND RECOGNITIONS 
 
Your Company is one of the most admired and recognized companies in the Industry. Your 
company has won several awards and accolades, details of which are given below:- 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Calendar Year Particulars 
 

 
 
 
 
 
 
 
 

2024 

Commemorative Medal for Best Professionally Managed 
Company from construction, Materials, Supply & Services 
(Turnover > 1000-2500 Cr) 
Commemorative Trophy for Rudraksh International 
Cooperation and Convention Center, Varanasi for Best 
Pre-Engineered Building 
Commemorative Trophy for Industry Captain, conferred 
on Mr. Gautam Suri 
Appreciation Award for planning, Co-ordination and 
Quality along with Safety from Ceat Limited 
 
Certificate of Appreciation for achievement of 1.25 lakh 
safe man hours from Grasim Paints at Kharagpur. 
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5. MANAGEMENT DISCUSSION AND ANALYSIS REPORT FOR THE YEAR UNDER REVIEW, FORMS 
PART OF THE ANNUAL REPORT                                                                                                                                                            
 

Management Discussion and Analysis containing Information inter-alia on industry trends, your 

company’s performance, future outlook, opportunities and threats for the year ended March 31, 

2024, form part of this report as Annexure A.. 

 
6. CHANGE IN NATURE OF BUSINESS, IF ANY 

There has been no change in the nature of the company’s business during the year. Interarch has 

consistently been the torchbearer of innovation, leading the way in various segments, including 

metal ceilings, blinds, metal roofing, and pre-engineered buildings. 

7. SUBSIDIARIES/JOINT VENTURES/ASSOCIATES 

The Company does not have any Subsidiary, Joint venture or Associate Company. 

 
8. DIVIDEND  

The company has been investing in the expansion of its manufacturing facilities to drive growth. 
Therefore, your directors are not recommending any dividend on equity shares  

9. RESERVES 

During the year under review, the company transferred Rs. 8,634.27 lakhs under the head of retained 
earnings and utilized Rs. 3,900 lakhs towards the buyback of the company’s equity shares. After that, 
the reserves stood at Rs. 42,707.55 lakhs as of March 31, 2024. 

10. TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR EDUCTION AND PROTECTION FUND 
 

Since there was no unpaid/unclaimed Dividend declared and paid last year, the provisions of Section 
125 of the Companies Act, 2013 do not apply. 

 
11. CREDIT RATING 

The Company obtained credit Ratings from CRISIL Limited. Credit rating of the Company as at the end 
of financial year 2023-24 are given below: 

 Rating Agency        Credit Rating 
CRISIL Long Term Rating  

 
CRISIL A-/Stable (Upgraded from ‘CRISIL 
BBB+/Positive’) 
 
 
Short Term Rating    
 
CRISIL A2+ (Upgraded from 'CRISIL A2') 
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12. MATERIAL CHANGES AND COMMITMENTS  

 
 For considering the overall business objectives and future plans of the Company, the Company 

has converted from Private Limited Company to Public Limited Company. The name was 
changed from INTERARCH BUILDING PRODUCTS PRIVATE LIMITED to INTERARCH BUILDING 
PRODUCTS LIMITED, effective December 15, 2023.". 
 

 The company has made a proposal to undertake an Initial Public Offer (“IPO”) of the Equity 
Shares of face value of Rs. 10 each of the company comprising of fresh issuance of such number 
of Equity Shares of the Company aggregating upon Rs. 20,000 lacs (Fresh issue) and an offer for 
sale of Rs. 4,447,630 Equity Shares by certain existing Shareholders of the Company. The 
Company has filed the Draft Red herring Prospectus with the Securities Board of India (SEBI), 
BSE Limited, NSE Limited for their approval on the 18th Day of March 2024.  

The Company has received the In-principal Approval for the proposed Public Issue from the NSE 
Limited and BSE Limited.  

13. BOARD AND ITS COMMITTEE MEETING  
 
During the FY 2023-24, the Company held Eight (8) board meetings of the Board of Directors 
as per Section 173 of the Companies Act, 2013 which is summarised below. The provisions of 
the Companies Act, 2013 were adhered to while considering the time gap between the two 
meetings. 
 
The details of the Meeting of the Board held during the year are given below:  
 
BOARD MEETING 
 

BM-01 05/05/2023 BM-05 15/01/2024 
BM-02 20/06/2023 BM-06 08/03/2024 
BM-03 17/08/2023 BM-07 14/03/2024 
BM-04 12/10/2023 BM-08 18/03/2024 

 
 

          Details of Meetings attended by the Directors during Financial Year 2023-24 

Name of Director Number of Meetings 
entitled to attend 

Number of Meetings 
attend 

Mr. Arvind Nanda 8 8 
Mr. Gautam Suri 8 8 
Mr. Ishaan Suri 8 6 
Mr. Vishal Sharma 5 4 
Mr. Viraj Nanda 8 7 
Mr. Dhanpal Jhaveri 8 5 
Mrs. Sonali Bhagwati  3 2 
Mr. Mohit Gujral 3 3 
Mr. Sanjiv Bhasin 3 3 
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Your company has constituted and reconstituted various committees, including the Audit 
Committee, Nomination and Remuneration Committee (NRC), Stakeholder Relationship 
Committee (SRC), and Corporate Social Responsibility Committee (CSR), in accordance with 
the provisions of the Companies Act, 2013, as amended, and other applicable laws, rules, and 
regulations. 

Additionally, the company has established an IPO Committee for operational convenience and 
to ensure compliance with legal and statutory requirements in view of the proposed IPO. 

The Committee meetings held during the year are listed below: 
 
AUDIT COMMITTEE 
 

ACM-1 14/03/2024 
ACM-2 18/03/2024 

 
CSR COMMITTEE 
 

CSRCM-1 17/08/2023 
CSRCM-2 15/01/2024 

 
NRC Committee 
 

NRCM-1 08/03/2024 
 
 

14.  DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 
  Appointments, Re-appointments, Retirements and Resignations 

 
 Retirement by rotation and subsequent re-appointment of Directors. 

 
As per Section 152 of the Companies Act, 2013, at least two third of the Directors shall be 

subject to retire by rotation. One-third of such Directors must retire from office at each 

Annual General Meeting “AGM” of the shareholders and a retiring Director is eligible for re-

election. In accordance with the provisions of the Companies Act, 2013 and the Articles of 

Association of the Company the following director are liable to retire by rotation: 

 Mr. Gautam Suri (DIN 00149374) whole time Director of the Company retires by 

rotation at the forthcoming 41st Annual General Meeting of the Company and being 

eligible, offers himself for re-appointment and such re-appointment as such director 

shall not be deemed to constitute a break in his appointment as Whole Time Director 
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 Mr. Ishaan Suri (DIN 02714298) Director of the Company retires by rotation at the 

forthcoming 41st Annual General Meeting of the Company and being eligible, offers 

himself for re-appointment. 

 
 Appointment of Independent Director & Re-appointment of Director 

 
 Ms. Sonali Bhagwati Dalal (DIN: 01105028) who has the required integrity, 

expertise and experience was appointed, with your approval as an Independent 

Director of the Company for a period of Five years, commencing from 15th 

January,2024 .She shall not be liable to retire by rotation. Her appointment was 

approved by the members at the Extraordinary General Meeting of the Company 

held on January 17, 2024. 

 
 Mr. Sanjiv Bhasin (DIN: 00001575) who has the required integrity, expertise and 

experience was appointed,  as an Independent Director of the Company, with 

your approval for a period of Five years commencing from 15th January, 2024. He 

shall not be liable to retire by rotation. His appointment was approved by the 

members at the Extraordinary General Meeting of the Company held on January 

17, 2024. 

 
 Mr. Mohit Gujral (DIN: 00051538), who possesses the required integrity, 

expertise, and experience, was appointed as an Independent Director of the 

Company, with your approval, for a period of five years commencing from 

January 15, 2024. He shall not be liable to retire by rotation. His appointment was 

approved by the members at the Extraordinary General Meeting of the Company 

held on January 17, 2024. 

 
 Mr. Gautam Suri (DIN: 00149374) who has the required integrity, expertise and 

experience was appointed as whole time Director of the Company for a period of 

five years commencing from 15th January, 2024. Their appointment was approved 

by the members in the Extraordinary General Meeting of the Company held on 

January 17, 2024. 

 

  Brief resume, nature of expertise, disclosure of relationship between directors inter-se, details 

of directorships and committee memberships held in other companies of the directors 

proposed to be appointed/ re-appointed, along with their shareholding in the Company, as 
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stipulated under Secretarial Standard 2 issued by Institute of Company Secretaries Of India are 

appended as an Annexure to the Notice of the 41st AGM. 

 
 APPOINTMENT AND RESIGNATION OF KEY MANAGERIAL PERSONNEL 

 
Mr. Anil Kumar Chandani has resigned from the post of Chief Financial Officer (CFO) of the 

Company, w.e.f 12/02/2024, due to his promotion to the role of President (Corporate Finance 

& Strategy). The Board places on record its sincere appreciation for the valuable  contribution 

made by him during his tenure in the Company as CFO. Mr. Pushpendra Kumar Bansal is 

appointed as a Chief Financial Officer (CFO) of the Company, w.e.f 12/02/2024.  

 
 RESIGNATIONS OF DIRECTOR(S)  

 
Due to the withdrawal of the Nomination by M/s OIH Mauritus Limited (Formerly known as 

Indivision India partners, Mr. Vishal Sharma (DIN: 01599024) Nominee Director of the Company, 

has resigned from the directorship of the Company w.e.f close of business hours on 04.03.2024. 

 

The Board extends its sincere appreciation for the valuable contributions made by Mr. Vishal 

Sharma. 

 

 CHANGES IN THE DESIGNATION OF THE DIRECTORS 
 
During the financial year 2023-24, with the consent of the Board of Directors, the designations 

and terms of the following individuals have been changed: 

 

 The designation of Mr. Ishaan Suri has been changed from Executive Director to Non-

Executive Director. 

 The terms of appointment for Mr. Viraj Nanda have been changed from "not liable to 

retire by rotation" to "liable to retire by rotation." 

 The terms of appointment for Mr. Dhanpal Arvind Jhaveri have been changed from 
"not liable to retire by rotation" to "liable to retire by rotation." 

 
Save and except for the above, there were no changes in the Directors or Key Managerial 

Personnel (KMPs), nor were there any changes in their terms during the year under review. 
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DECLARATION BY INDEPENDENT DIRECTORS 
 
Pursuant to Section 149(7) of the Act, the Company has received declarations from all 
Independent Directors confirming that they meet the criteria of independence as specified in 
Section 149(6) of the Act, as amended, along with the Rules framed thereunder. The 
Independent Directors have confirmed that they are not aware of any circumstance or situation 
that exists or may reasonably be anticipated to impair or impact their ability to discharge their 
duties with objective independent judgment and without any external influence, and that they 
are independent of the Management. 

The Independent Directors have also confirmed that they have complied with the Company’s 
Code of Conduct and that they are registered on the databank of Independent Directors 
maintained by the Indian Institute of Corporate Affairs. Additionally, the Directors have 
confirmed that they are not debarred from holding the office of director under any SEBI order 
or by any other such authority. 

The Board of Directors of the Company has taken note of the declarations and confirmations 
submitted by the Independent Directors. 

 
BOARD DIVERSITY AND POLICY ON DIRECTOR’S APPOINTMENT AND REMUNERATION 
 

The Board of Directors values the significance of diversity and firmly believes that diversity in 

background, gender, geography, expertise, knowledge, and perspectives leads to sharper and 

more balanced decision-making and sustainable development. At Interarch, we recognize the 

importance of diversity and inclusion in our boardroom and strive to maintain a diverse 

composition that reflects the richness of the global community we serve. The Company boasts 

an eminent, high-performing, and diverse board. 

In terms of the requirement of Section 178 of the Companies Act, 2013  and Listing Regulations, 

the Board of Directors has adopted Policy on Nomination Remuneration and Board Diversity’ 

on appointment and remuneration of Directors, Key Managerial Personnel & Senior 

Management. The Policy includes, inter-alia, criteria for appointment of Directors, KMPs, Senior 

Management Personnel (SMP) and other covered employees, their remuneration structure and 

disclosures in relation thereto, total rewards package for Managing Director & CEO and relevant 

members of Senior Management which is linked with sustainability targets and long term 

performance of the Company.  

 

The policy is available on the Company’s website at www.interarchbuildings.com 
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FAMILIARIZATION PROGRAMME FOR BOARD MEMBERS 
 

The Company has adopted a well-structured induction program for the orientation and training 

of Directors upon their joining. This program provides an opportunity for Directors to familiarize 

themselves with the Company, the Board, its management, operations including products and 

services -business model, values, Company culture, and the industry in which the Company 

operates. 

The induction program includes one-on-one interactive sessions with the top management 

team, business and functional heads, among others. Directors are also acquainted with the 

Company’s organizational and governance structure, governance philosophy/principles, Code 

of Conduct and key policies, the Board’s way of working and procedures, formal information-

sharing protocols between the Board and management, as well as Directors’ roles, 

responsibilities, and disclosure obligations. 

In addition to the induction program, the Company periodically presents updates at 

Board/Committee meetings to familiarize Directors with the Company’s strategy, business 

performance, including its digital ecosystem, product offerings, finance, risk management 

framework, human resources, and other related matters. 

15. MANAGERIAL REMUNERATION 

 

The Company has paid the Managerial Remuneration in compliance with the provisions of the 

Companies Act, 2013. 

 

16. SIGNICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR TRIBUNALS 
IMPACTING THE GOING CONCERN STATUS AND COMPANY'S OPERATIONS IN FUTURE  

During the year under review, there has been no significant and material orders passed by the 

regulators or courts or tribunals impacting the going concern status and the Company’s operations in 

future. 

17. SECRETARIAL STANDARDS  

During the year under review, your Company has duly complied with the applicable provisions of the 

Revised Secretarial Standards on Meetings of the Board of Directors (SS-1) and General Meetings (SS-

2) issued by the Institute of Company Secretaries of India (ICSI). 
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18. DEPOSITS PROM PUBLIC 

 

The Company has neither invited nor accepted any Deposit within the meaning of Section 73 of the 

Companies Act, 2013 and rules made there under. And, as such no amount on account of principal or 

interest was outstanding as of the date of the balance sheet. 

Therefore, no deposits are unpaid or unclaimed at the end of the year. Consequently, there is no non-

compliance with any of the provisions of Chapter V of the Companies Act, 2013. 

19. SHARE CAPITAL 
 

a. ISSUED ANY EQUITY SHARES WITH DIFFERENTIAL VOTING RIGHTS 
 
The Company has not issued any equity shares with differential voting rights. 
 

b. BUY BACK OF SECURITIES  
 

The Company has bought back its Equity Shares 5,84,708 (Five Lakhs Eighty four Thousand Seven 

Hundred and Eight ) number of fully paid up Equity Shares of the face value of Rs. 10 each at a 

price of Rs. 667 (Six Hundred Sixty Seven Only ) per equity share (the Buy Back price) for aggregate 

amount of Rs. 3,900 lakhs (Rupees Thirty Nine  Hundred Lakhs Only) from the existing 

shareholders of the company and the equity shares bought back were extinguished on September 

25, 2023. Capital redemption reserve was created to the extent of share capital extinguished (Rs. 

58.47 lakhs) from retained earnings. The excess cost of buyback of Rs. 3,841.53 lakhs over par 

value of shares were offered from general reserve and corresponding tax on buyback of Rs. 

428.13 lakhs were offset from retained earnings. 

 

c. SWEAT EQUITY 
 

 The Company has not issued any Sweat Equity Shares during the year under review. 
  

d. BONUS SHARES  
 

The Company has not issued any Bonus Shares during the year under review. 
 

e. RIGHT ISSUE SHARES  
 

The Company has not issued any Right Shares during the year under review 
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f. EMPLOYEES STOCK OPTION PLAN  

 
During the year, the Company adopted the Employee Stock Option Plan, 2023 (“the ESOP Scheme 

-2023”) pursuant to the resolutions passed by the Board of Directors on August 17, 2023, and our 

Shareholders on August 18, 2023 which was amended pursuant to resolution passed by the Board 

of Directors on 8th March 2024, and our Shareholders on 8th March, 2024. As per the ESOP 2023. 

The Compensation Committee namely Nomination and Remuneration Committee will determine 

the exercise price and pricing formula, following the guidelines laid down by applicable 

accounting standards. The method for valuation of options shall be determined by the 

Compensation Committee namely Nomination and Remuneration Committee from time to time 

in accordance with ESOP 2023. As on date no stock options have been granted under the ESOP 

2023. 

 
20. PARTICULARS OF EMPLOYEES AND RELATED DISCLOSURES 

 
The statements required under Section 197(12) read with Rule 5(2) and 5(3) of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014 (‘the Rules’), as amended, 

form part of this report as Annexure B. 

 

21. CONSERVATION, ENERGY, TECHNOLOGY ABSORPTION FOREIGN EXCHANGE EARNINGS AND   
OUTGO 
 
Information on Conservation of Energy, Technology Absorption, Foreign Exchange Earnings, and 

Outgo, as required under Section 134(3)(m) of the Companies Act, 2013, read with the rules 

thereunder, is provided in “ANNEXURE C,” forming part of this report. 

 
 

22. WEB ADDRESS, WHERE ANNUAL RETURN TO BE PLACED 

In accordance with Section 92(3) read with Section 134(3) (a) of the Act and the rules thereto, the 

Annual Return of the Company in Form MGT-7 for the financial year ended March 31, 2024, is 

available on the Company’s website at www.interarchbuildings.com . The Annual Return will be 

electronically submitted to the Registrar of Companies within the timelines prescribed under the 

Act. 
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23. DIRECTORS’ RESPONSIBILITY STATEMENT U/S 217(2AA) 
 

Pursuant to Section 134(5) of the Companies Act, 2013 the Board of Directors of the Company 

confirms that: 

a) in the preparation of the annual accounts for the year ended March 31, 2024, the applicable 

accounting standards read with requirements set out under Schedule III to the Act, have been 

followed and there are no material departures from the same;  

b) the Directors have selected such accounting policies and applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give a true and fair view of 

the state of affairs of the Company as at March 31, 2024 and of the profit of the Company for 

the year ended on that date;  

c) the Directors have taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of the Act for safeguarding the assets of 

the Company and for preventing and detecting fraud and other irregularities;  

d) the Directors have prepared the annual accounts on a ‘going concern’ basis; 

e) the Directors have laid down internal financial controls to be followed by the Company and 

that such internal financial controls are adequate and are operating effectively; and 

f) the Directors have devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems are adequate and operating effectively. 

 
24.  PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS  

 
The Company has disclosed the full particulars of the loans given, investments made or guarantees 

given or security provided as required under section 186 of the Companies Act, 2013 in Notes to the 

financial statements forming part of the annual report. 

 

25. PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES 
 

The contracts or arrangements or transactions entered into by the Company with the related parties 

were in the ordinary course of business and on arm’s length basis and are in compliance with the 

applicable provisions of the Companies Act, 2013. The particulars of such transactions with related 

parties have been disclosed at Note No.36 in the Financial Statements as required under Ind AS 24- 

Related Party Disclosures and as specified under section 133 of the Companies Act, 2013 read with 

Rule 7 of the Companies (Accounts) Rules, 2014, as amended.  
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All related party transactions are placed before the Audit Committee and the Board for approval. Prior 

omnibus approval of the Audit Committee is obtained for transactions which are of a foreseen and 

repetitive nature.  

 

During the year, there were no contracts or arrangements or transactions entered into with the 

related parties other than at arm’s length price. Accordingly, there were no transactions during the 

year ended March 31, 2024 required to be reported in Form AOC-2 of the Companies (Accounts) Rules, 

2014. 

 

Pursuant to the requirements of the Act the Company has formulated a policy on RPTs and is available 

on Company’s website www.interarchbuildings.com. 

 

26. RISK MANAGEMENT FRAMEWORK 
 

Risk management broadly includes the ongoing identification, measurement, assessment, 

prioritization, and mitigation of risks followed by integrated and strategic application of relevant 

resources to minimize, monitor and control the probability or impact of adverse or negative events 

from occurring. Risk taking is an integral part of the business. The Company is committed to 

proactively identify and manage business risks to facilitate achievement of business objectives. 

 

The management teams across businesses and functions analyse risks in their operations and related 

to their strategic objectives, at least annually, considering bottom-up risk assessment, an external 

outlook and top management input. In accordance with the provisions of Listing Regulations, the 

Board has formed a Risk Management Committee and formulated a Risk Management Policy. The Risk 

Management Committee conducts integrated risk and performance reviews along with the Senior 

Executives engaged in different business divisions and functions. The Committee reviews identified 

risks and the effectiveness of the developed mitigation plans to provide feedback and guidance on 

emerging risks. 

 
 

27.  AUDITOR & AUDITOR REPORT 
 
STATUTORY AUDITORS: 
 
In 40th AGM, M/s S.R. Batliboi & Co. LLP, Chartered Accountants, having Firm Registration No. 

301003E/ E300005 have been re-appointed as the Statutory Auditor of the Company for the period of 

5 years till the conclusion of the 45th AGM. 
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The Notes on financial statements referred to in the Auditors’ Report are self-explanatory and do not 

call for any further comments. The Statutory Auditor’s Report for the financial year 2023-24 does not 

contain any qualifications, reservations, adverse remarks or disclaimer and no frauds were reported 

by the Auditors to the Audit Committee or the Board, under subsection (12) of Section 143 of the Act. 

 

INTERNAL AUDITORS 
 
M/s SHRP & Associates, Chartered Accountants, have been conducting periodic internal audits of all 

operations of the Company at Plot No.14, Sector 2, IIE Pantnagar, Rudrapur, Uttarakhand, and Khasra 

No.276A, 2 Kms on Kichha-Rudrapur Road, Kichha-263148 (Uttarakhand). M/s RITS AND ASSOCIATES, 

Chartered Accountants, have been conducting periodic internal audits for the factory at Sipcot,            

Tamilnadu. M/s BDO & LLP have been conducting periodic internal audits of all operations at the Head 

Office of the Company at B-30, Sector 57, Noida – 201301, India. The Audit Committee is presented 

with quarterly updates on the audit, including a summary of audit observations, if any, and follow-up 

actions thereon. 

 
SECRETARIAL AUDIT 

Pursuant to the provisions of Section 204 of the Act and the rules made thereunder, the Board of 

Directors appointed APR & Associates, Practising Company Secretaries, as Secretarial Auditors for the 

financial year ending March 31, 2024. The Secretarial Auditors have confirmed that the Company has 

complied with applicable laws and that adequate systems and processes are in place, commensurate 

with the Company's size and scale of operations, to monitor and ensure compliance with these laws. 

The Secretarial Audit Report does not contain any qualifications, reservations, disclaimers, or adverse 

remarks. 

The Secretarial Audit Report is annexed as Annexure D of this report. 

 
COST AUDITOR 
 
Pursuant to Section 148 of the Act, read with the Companies (Cost Records and Audit) Rules, 2014, 

the Company has appointed M/s JSN & CO as the cost auditors to audit the cost accounting records 

maintained for various products manufactured by the Company for the year ending March 31, 2025. 

The remuneration for their services is set at Rs. 65,000, subject to ratification by the shareholders at 

the ensuing Annual General Meeting. 
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28. CORPORATE SOCIAL RESPONSIBILITY  
 

For Interarch, Corporate Social Responsibility (CSR) means adopting responsible business practices 

with active involvement from all stakeholders in decision-making and operations. It involves 

implementing business policies that are ethical, equitable, environmentally conscious, gender-

sensitive, and considerate of differently-abled individuals. Our aim is to actively contribute to the 

social and economic development of the communities where we operate, thereby fostering a 

sustainable and improved quality of life for marginalized sections of society and enhancing the 

country’s human development index. 

CSR Objectives  

I. Demonstrate commitment to the common good through responsible business practices and 
good governance. 
 

II. To  directly or indirectly  take  up  programmes  that  benefit  the  communities in  
&  around  its  Work Centre and results over a period of time 
in Enhancing the quality of life & economic wellbeig of the local populace. 
 

III. Engender a sense of empathy and equity among employees of Interarch to motivate them to 
give back to the society.  

 

The salient features of the Policy are included in the Annual Report on CSR activities, which is annexed 

to the Board’s Report. The CSR policy is available on the Company’s website at 

www.interarchbuildings.com, and the initiatives taken by the Company are outlined in “Annexure-D” 

of this report. 

 

29. VIGIL MECHANISM/ WHISTLE BLOWER POLICY 
 

The Company has adopted a Vigil Mechanism/Whistleblower Policy, which is part of the Company’s 

Code of Conduct. This policy outlines the methods and processes for stakeholders to raise genuine 

concerns about unethical conduct that may constitute or threaten a breach of the Company’s Code of 

Conduct. The policy is available on the Company’s website at www.interarchbuildings.com.. 

 

30. PROCEEDING UNDER INSOLVENCY AND BANKRUPTCY CODE, 2016 
 

There were no proceedings, either filed by the Company or against the Company, pending under the 

Insolvency and Bankruptcy Code, 2016 as amended, before the National Company Law Tribunal or any 

other Courts as on March 31, 2024. 

 



18 
 

31. DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, 
PROHIBITION AND REDRESSAL) ACT, 2013  
 

The Company has implemented a Policy for the Prevention, Prohibition, and Redressal of Sexual 

Harassment at the workplace, in accordance with the Sexual Harassment of Women at the Workplace 

(Prevention, Prohibition, and Redressal) Act, 2013, and the Rules made thereunder (“POSH”). This 

Policy applies to all employees (permanent, contractual, temporary, and trainees). The Company has 

constituted an Internal Committee for its Head Office and Plants as required under Section 4 of the 

Act. No complaints were received by these committees during the year under review. 

 

32. CORPORATE GOVERNANCE AND SHAREHOLDERS’ INFORMATION 
 

Governance is the framework that ensures appropriate business processes and tools are in place to 

adhere to all applicable obligations under various regulations across the locations where the Company 

operates. This includes the Board structure and the Code of Conduct. The Company’s governance 

structure is built on values of transparency, integrity, professionalism, and accountability. These 

values help implement the Company strategy effectively and transparently, delivering long-term value 

for shareholders, employees, business partners, and other stakeholders. The Corporate Governance 

Report is annexed as Annexure E of this Report. 

33. DETAILS OF APPLICATION / ANY PROCEEDING PENDING UNDER THE INSOLVENCY AND 
BANKRUPTCY CODE, 2016  

 
The Company has filed following application against the corporate Debtors under the Insolvency and 
Bankruptcy Code 2016 which is pending as on March 31, 2024 
 
 

CONPLAINANTS/ 
RESPONDENTS 

Type of Case Claim 
Amount 
(Rs) 

Jurisdiction Status as on March 31, 
2024 

Interarch Building Products 
Private limited vs. Uttam 
Sucrotech 

Section 9, 
before 
NCLT 

1,84,50,799 
 

National 
Company Law 
Tribunal, New 
Delhi 
bench 

The matter was filed 
before the NCLT New 
Delhi for initiation of the 
CRIP process against the 
Corporate Debtor on 
08.12.2023. The Hon’ble 
Court issued a notice in 
this case through an 
order dated 09.02.2024.  
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34.  DETAILS OF DIFFERENCE BETWEEN AMOUNT OF THE VALUATION DONE AT THE TIME OF ONE 
TIME SETTLEMENT AND THE VALUATION DONE WHILE TAKING LOAN FROM THE BANKS OR 
FINANCIAL INSTITUTIONS ALONG WITH THE REASONS THEREOF  
 

Since the Company has not undertaken any one-time settlements during the year under review, no 

disclosure is required. 

 

35. INTERNAL FINANCIAL CONTROLS 
 

The Company’s internal audit systems are designed to ensure that adequate internal controls are in 

place, tailored to the size and needs of the business. The objective is to operate efficiently by adhering 

to Company policies, identifying areas for improvement, evaluating the reliability of financial 

statements, ensuring compliance with applicable laws and regulations, and safeguarding assets from 

unauthorized use. 
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Annexure-A 

MANAGEMENT DISCUSSION AND ANALYSIS REPORT MANAGEMENT DISCUSSION AND ANALYSIS 
REPORT  

GLOBAL ECONOMY  

Overview  

The global economy demonstrated resilience in 2023 following a turbulent year. Despite significant 
geopolitical events, increased volatility in energy and commodity markets, and aggressive monetary 
tightening to address persistent inflation, global economic growth has decelerated but not come to a 
halt. According to the International Monetary Fund (IMF), economic growth is projected to slow to 
3.2% in 2024, the same rate as in 2023. 

In 2023, economic growth in several emerging markets and developing economies exceeded 
expectations. Notably, the US economy saw a robust recovery, with private consumption performing 
strongly. The US GDP grew from 1.9% in 2022 to 2.5% in 2023. The European Union, however, has 
faced unprecedented shocks due to the prolonged Russia-Ukraine war, tight monetary policy, higher 
interest rates, and increased energy costs, resulting in a slowdown of GDP growth from 3.6% in 2022 
to 0.6% in 2023. Conversely, China’s economy expanded by 5.2% in 2023, up from 3.0% in 2022. 

Global inflation has continued to decline, dropping from 8.7% in 2022 to 6.8% in 2023, raising hopes 
for further easing of financial conditions and improvements in monetary policy frameworks, although 
there is still uncertainty about the timing of interest rate reductions. 

India was one of the fastest-growing economies in 2018 and 2019. However, in 2020, most countries, 
including developed ones such as the US and the UK, experienced GDP contraction due to the 
pandemic, with India’s GDP shrinking by 5.8%. In 2021, economic activity rebounded globally, driven 
by the low base of 2020. India led the major economies with a growth rate of approximately 9.8% in 
2021, followed by China at 8.4%. India also surpassed the UK to become the fifth-largest economy in 
the world in the April-June quarter of 2022, with a GDP growth of 7.0% in 2022. 

Looking ahead, India’s GDP is projected to grow at approximately 7.6% in 2023 and 6.8% in 2024. 
Additionally, India is expected to grow faster than China and the global average in 2024. 

India’s per capita GDP has grown faster than global average. 

Global GDP per capita clocked a CAGR of 1.8% between calendar year 2012 and calendar year 2022, 
as per the (International Monetary Fund) IMF data. Meanwhile, India’s corresponding figure 
registered a CAGR of 5.2%. 

(Source: IMF Economic Outlook, April 2024; EIA; World Bank; IEA; RBI MPC Meeting 2024) 

OUTLOOK  

The Reserve Bank of India projects global growth to remain steady in 2024. The IMF forecasts a global 
growth of 3.2% for both 2024 and 2025. 
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Region-wise growth (%) 

(E - Estimates, P - Projections) (Source: International Monetary Fund) 

INDIAN ECONOMY  

Overview Amid a challenging global economic landscape and deteriorating geopolitical conditions, 
India has been a bright spot. It is the fifth-largest economy in the world and is poised to retain its 
position as the world's fastest-growing major economy. Its GDP growth remained buoyant at 7.6% in 
FY 2023- 24 as against 7% in FY 2022-23 supported by robust domestic demand, moderate inflation, a 
stable interest rate environment, and strong investment activity. Furthermore, an accelerated pace of 
economic reforms and increased capital expenditure facilitated construction activities and created 
extensive employment opportunities across the country. 

Region FY 2021-22 FY 2022-23 FY 2023-24 (E) 
 

Real GDP growth (%) 9.1  7.0  7.6 
 

(E-Estimates) (Source: Ministry of Statistics & Programme Implementation) 

The Government’s thrust on infrastructure investments and emphasis on expanding the share of 
manufacturing in the GDP were seen to have supported GDP growth in FY 2023-24 through a growth 
of 10.7% in the Construction sector and 8.5% growth in the Manufacturing sector. The Index of 
Industrial Production (IIP) growth rate for FY 2023-24 indicates a 5.8% increase compared to the 
previous year. Furthermore, India’s per capita income is estimated to have reached Rs. 2.14 lakhs in 
FY 2023-24, achieving remarkable growth of 8.0%. Rising levels of disposable income have led to an 
upswing in household consumption, thereby stimulating demand across various sectors. 

Despite repetitive food price shocks, India’s CPI inflation is on a downward trajectory and eased to 
4.83% in April 2024. The RBI has thus far maintained the policy repo rate at 6.50% with an aim to 
achieve the target of 4% inflation while supporting economic growth. 

(Source: Ministry of Statistics & Programme Implementation; Ministry of Finance; RBI; Ministry of 
Commerce & Industry) 

OUTLOOK  

India’s economic outlook remains positive as it reaps the benefits of demographic dividend, a skilled 
and productive workforce, physical and digital infrastructure enhancements, increased capital 

Region 2023 2024 (E) 2025 (P) 
Global Economy  3.2  3.2  3.2 
Advanced Economies 
(AEs) 

1.6 1.7 1.8 

Emerging Markets and 
Developing Economies 
(EMDEs) 

4.3 4.2 4.2 
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expenditure, and the government's proactive policy measures. According to the IMF, the Indian 
economy is expected to advance steadily at 6.8% in 2024 and 6.5% in 2025. On the other hand, the 
RBI’s forecast is more optimistic, projecting a higher GDP growth of 7.0% for FY 2024-25, while CPI 
inflation is expected to decline to 4.5% in FY 2024-25. 

Potential risks to India’s economic outlook arise from headwinds from geopolitical tensions, volatility 
in international financial markets and geo economic fragmentation. However, India’s advantageous 
geopolitical position will help it capitalise on supply chain diversification and re-shoring, increase its 
global competitiveness and boost exports. Amid a volatile global macro environment, the Indian 
economy is poised to ascend as a global economic powerhouse and become the third-largest economy 
in the world by 2030. The Interim Budget 2024-25 outlines a multi-pronged economic management 
strategy, including infrastructure development, digital public infrastructure, taxation reforms and 
proactive inflation management. It sets the foundation for the vision of a 'Viksit Bharat' (Developed 
India) by 2047.  

(Source: IMF Economic Outlook, April 2024; Economic Times; RBI; Ministry of Finance) 

Industrial Sector in India 

India’s industrial sector holds a significant position, contributing around 30% to the nation’s Gross 
Value Added (GVA). In FY 2023-24, this sector faced notable challenges, notably due to the Russia-
Ukraine conflict. While there were substantial disruptions in the supply chain, they did not reach the 
severity initially anticipated. Nonetheless, the industry had to address the challenges of rising prices 
and scarcity of essential commodities. Despite these obstacles, the industrial sector maintained a 
positive outlook.  

Construction spends within industrial/ manufacturing sector are seen rising 6-8% in Financial Year 
2024, driven by expansion in the oil and gas and metals verticals. The growth builds on a high base of 
Financial Year 2023, when the sector expanded  due to deferred investments from Financial Year 2021 
and Financial Year 2022 and capex investments from the PLI scheme picking up. The latter is a time-
bound incentive scheme wherein the government rewards companies by 5-15% of their annual 
revenue based on them meeting pre-decided targets for incremental production and/or exports and 
capex over a base year. 

Steel Industry  

Steel consumption grew from Financial Year 2018 to Financial Year 2023 from 91 million tonne (MT) 
to 120 MT. The growth was barring Financial Year 2021, when it declined to 95 MT due to the 
pandemic. However, there was a robust rebound in Financial Year 2022, with steel consumption 
surging to 106.0 MT. The government's initiatives, such as Make in India, Smart Cities Mission, 
Production Linked Incentive (PLI) and Pradhan Mantri Awas Yojana have also supported the steel 
demand during the period.   

However, India has considerable scope to enhance steel usage across various sectors. As of calendar 
year 2022, the country’s annual per capita steel consumption stands at 81 kg per annum, compared 
to the world’s average of 222 kg. 

The Government’s ‘Vision Plan 2030,’ aimed at positioning the country as a manufacturing and export 
hub for construction equipment and driving the development of world-class infrastructure, has not 
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only enhanced exports but also stimulated growth in the sector. With China +1 and economic 
slowdown in leading manufacturing hub like Europe, Indian products have emerged as the preferred 
choice. The industry continues to invest in technology to enhance operational efficiency and maintain 
global competitiveness. The sector has witnessed increased order booking on the back of increasing 
consumer demand and infrastructure development.  

Looking ahead to the period 2030-2031, the steel industry in India is estimated to necessitate an 
additional capital expenditure of Rs.10 Lakhs and an electricity supply of 27 GW to accommodate 
anticipated capacity expansion and rising demand. Employment in the sector is set to grow from the 
current 25 Lakhs people engaged in direct and indirect roles to an impressive 36 Lakhs jobs by 2031, 
making a substantial contribution to the country’s economic development.  

Due to strong demand from allied sectors and the government's capital spending drive. Additionally, 
as steel demand is driven by the infrastructure boom in roads and railways and Financial Year 2024 is 
a pre-election year, a surge in the government's capital expenditure in infrastructure is expected, 
which will likely drive domestic steel growth.  

Moving forward, CRISIL estimates demand in Financial Year 2024 to increase 10-13% to 130-140 MT 
due to strong demand from allied sectors and the government's capital spending drive. Additionally, 
as steel demand is driven by the infrastructure boom in roads and railways and Financial Year 2024 is 
a pre-election year, a surge in the government's capital expenditure in infrastructure is expected, 
which will likely drive domestic steel growth.  

Finished steel (alloy/stainless + non-alloy) consumption in India 

 
Note: P: Projected  
H1 numbers of Financial Year 2024 numbers are provisional 
Source: Ministry of Steel annual report, Joint Plant Committee (JPC), CRISIL MI&A 
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Source: World Steel Organisation, CRISIL MI&A  
Financial Years 2019-2023 with the bump-up attributable to the PLI scheme. 

Key growth drivers in Indian construction industry  
 
Key drivers Description 

Increased 
urbanisation 

India's rapid urbanisation, coupled with a growing middle-income group, has 
been a major growth driver for the construction sector as it has led to increased 
demand for affordable housing as well as better public infrastructure 
connectivity through roads and railways.  

Smart City 
Mission 

The government's Smart Cities Mission that aims to develop 100 smart cities 
across India, serves as a prominent growth driver for the construction industry. 
Furthermore, smart city investments are expected to grow to ₹ 0.6 trillion over 
Financial Years 2024-2028 (P) from a comparatively low base of ₹ 0.2 trillion 
Financial Years 2018-2022. 

Growing 
investments in 
renewable 
energy 

Growing commitment by companies to renewable energy has led to a surge in 
the construction of solar and wind power projects. Furthermore, deferred 
investments from Financial Years 2021 due to the pandemic, coupled with a rise 
in investments in Financial Years 2023 for meeting the renewable energy target 
of the government, will boost the construction industry. 

Increased 
spending on 
warehousing  

With rapid growth of the e-commerce sector, there has been a surge in demand 
for efficient warehousing and cold storage facilities in India for better 
connectivity. For example, Haryana is increasingly finding favour as a consumer-
durable-and-FMCG hub given its position as one of the highest consumption 
markets in the National Capital Region and proximity to major markets. 

Favourable 
government 
initiatives  

Indian government has introduced various initiatives and policies to boost the 
construction sector, such as the Make in India, Production-Linked Incentive (PLI) 
scheme, National Infrastructure Pipeline (NIP), NMP and the Gati Shakti initiative. 
These programmes have led to an increase in capex investments in the overall 
construction industry and proved to be a significant growth driver. 

Source: CRISIL MI&A  
 
Major government initiatives to boost the construction industry 

422
379

295 288
262

222

156 136
81

0.0
50.0

100.0
150.0
200.0
250.0
300.0
350.0
400.0
450.0

Italy Germany Asia Russia Spain World France United
Kingdom

India

Apparent steel use (kilograms) per capita (CY2022)



25 
 

Key Government of India’s initiatives, such as, ‘AatmaNirbhar Bharat’, PLI scheme, Bharatmala 
Pariyojana, Sagar Mala, PMAY-G and PMAY-U are expected to drive growth of the PEB industry in 
India. 

 

PRE-ENGINEERED BUILDINGS INDUSTRY  

Pre-engineered steel construction is gaining popularity in the commercial, infrastructure, and 
industrial landscape, such as in the automobile, cement, paper sectors, offices, aircraft hangers, 
warehouses and logistics, and data centres. The Use of pre-engineered constructed units allows 
companies to accelerate the construction process in a cost-effective manner without compromising 
on quality. In fact, the absence of external, uncontrollable factors such as adverse weather in pre-
engineered construction allows for better control on quality through standardised operations and 
streamlined processes.  

Pre-engineered steel construction has emerged as an innovative building method due to rapid growth 
of automation in the construction industry. Furthermore, a shortage of skilled labour, combined with 
the inherent advantages of these structures in terms of speed, cost-effectiveness, and environmental 
impact, is significantly propelling their popularity in the construction sector.  

Pre-engineered structures/units are more eco-friendly than traditionally constructed ones and 
provide common benefits such as reduced material wastage, enhanced quality control, and improved 
on-site safety. The controlled manufacturing process minimises material wastage, promoting 
sustainable building practices, while rigorous quality control ensures consistent and durable 
structures. 

PRE-ENGINEERED STEEL BUILDINGS INDUSTRY SEGMENTATION BY END USER 

 

 
Source: Ministry of Housing and Urban Affairs, CRISIL MI&A  
 
 
Global pre-engineered steel buildings market estimated at USD 16-17 billion as of calendar year 
2022 

The global pre-engineered steel buildings market is estimated at $16-17 billion as of calendar year 
2022 and is expected to clock 11-12% CAGR over the medium term till calendar year 2027. The 
industrial and commercial sector, the mainstay of the global pre-engineered steel buildings market, is 
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expected to drive demand for pre-engineered steel buildings. Furthermore, increasing investments in 
public infrastructure, growing urbanisation, and increasing awareness of benefits of pre-engineered 
construction vis-à-vis the traditional onsite model are also expected to boost the global pre-
engineered steel buildings market. 

The pre-engineered steel buildings market is expected to see good growth on account of increasing 
awareness regarding modern off-site construction techniques as well as rising demand for green 
buildings globally which has resulted in shift in focus from traditional steel buildings to pre-engineered 
steel buildings. Pre-engineered steel buildings consume less energy and generate less on-site wastage 
during and post construction. 

Global pre-engineered steel buildings market 

 
Source: CRISIL MI&A  

 

DEVELOPMENT IN HUMAN RESOURCES/INDUSTRIAL FRONT  

The Company has a strong committed work force nurtured and backed up by its professional culture 
coupled with innovative HR process aimed at strategic alignment with the business objectives. It has 
been the tradition of the Company to maintain excellent industrial relations at all levels. This has 
ensured that we have a committed and dedicated workforce with a high level of enthusiasm.  

The number of employees as on 31st March, 2024 was 2131 as against 1741 as on 31st March, 2023. 

 

OUTLOOK  

The Indian economy has been performing well, with robust consumption activity and increasing 
disposable income. Despite geopolitical uncertainties, the demand remains resilient. In the financial 
year 2023-24,. The risks to global growth are broadly balanced, and a soft landing is possible. 

Global growth is projected to be 3.1% in 2024 and 3.2% in 2025. This forecast is slightly higher than 
the previous estimate due to resilience in the United States, emerging markets, and fiscal support in 
China. Inflation is falling faster than expected in most regions, and headline inflation is expected to 
decline to 5.8% in 2024 and 4.4% in 2025.  
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INTERARCH’S USPS 

 

 

 

 

 

 

 

 

 

 

 

INFORMATION TECHNOLOGY (IT) 

Interarch acknowledges the pivotal role that information technology plays in both its manufacturing 
operations and overall business strategy. The Company’s IT strategy is aligned with its broader 
business objectives, with a strong focus on efficiency, fostering innovation and security. Its IT 
governance framework ensures effective management of its technology investments and adequate 
mitigation of risks. Interarch is transitioning the Business-Critical ERP Application system to cloud-
based platforms, thereby enabling improved availability, scalability, and flexibility. This highlights the 
Company’s dedication to strengthening its information security measures to protect its data and 
uphold the trust of its stakeholders. The Company’s dedication to strengthening its information 
security measures to protect its data and uphold the trust of its stakeholders. 

CORPORATE SOCIAL RESPONSIBILITY (CSR)  

Interarch’s commitment to Corporate Social Responsibility involves responsible business practices 
that engage all stakeholders in decision-making and operations. This entails the adoption of business 
policies that prioritise ethical values, fairness, environmental consciousness, gender sensitivity, and 
inclusivity towards the differently abled. The Company actively contributes to the social and economic 
development of the communities in which it operates, aiming to build a better, sustainable way of life 
for the weaker sections of society and raise the country’s human development index. To facilitate this 
commitment, the Company has established the Corporate Social Responsibility (CSR) policy, which 
aligns with Section 135 of the Companies Act 2013 and CSR Rules specified by the Ministry of 
Corporate Affairs, Government of India. These policies extend to all CSR projects undertaken by the 
Company, with a primary focus on initiatives concerning women’s empowerment, public health and 
education promotion. 

ENVIRONMENT, HEALTH & SAFETY (EHS) 

Interarch adheres to a comprehensive Occupational Health & Safety (OH&S) system, thoughtfully 
aligned with ISO 45001:2018 requirements, highlighting its commitment to its fundamental objectives. 

REPEAT BUSINESS FROM STELLAR CUSTOMERS      01 

FORMIDABLE TEAM BUILT OVER 40 YEARS 04 

CUSTOMER PERCEPTION AND DRIVE TOWARDS 
CUSTOMER DELIGHT   02 

ROBUST PROJECT DELIVERY MECHANISM 03 
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Within the Company, the primary focus is on preventing all types of incidents, injuries, occupational 
illnesses, and the spread of Covid-19. It is dedicated to safeguarding the environment, and actively 
engaging every employee, supplier, and erector in these endeavours. 

Interarch prioritises the welfare of its employees and those affected by its operations. The Company 
has a profound commitment to preventing accidents, injuries, and health issues, considering these 
efforts as essential business imperatives. It is wholeheartedly focussed on fostering a positive culture 
of health and safety, and promoting the well-being of its stakeholders. 

 

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY 

Interarch has established a comprehensive internal control system aimed at protecting assets, 
accurately authorising and documenting transactions, and ensuring precise reporting. This system 
undergoes regular audits by both internal and external agencies to evaluate its effectiveness. The 
audit scope covers a range of operational processes, ensuring compliance with established standards 
and policies. Audit reports are presented to the Board, which assesses matters related to adherence, 
system reliability, authorisation procedures, and asset protection measures. Moreover, Interarch’s 
statutory and internal auditors hold meetings with the Senior Management to review findings and 
corrective actions, promoting transparency and the ongoing enhancement of internal controls. 

CAUTIONARY STATEMENT 

Investors are cautioned that this discussion contains statements that involve risks and uncertainties. 
Words like anticipate, believe, estimate, intend, will, expect, and other similar expressions are 
intended to identify such forward looking statements. The Company assumes no responsibility to 
amend, modify, or revise any forward looking statements, on the basis of any subsequent 
developments, information, or events. Besides, the Company cannot guarantee that these 
assumptions and expectations are accurate or will be realised. Actual results, performance, or 
achievements could differ materially from those projected in any such forward-looking statements. 
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ANNEXURE-B 
Information pursuant to Rule 5 (2) and 5 (3) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 
 

 

 

NAME QUALIFICATION AGE/ 
DESIGNATIO
N 

NATURE OF 
EMPLOYMENT 

PERCENT
AGE OF 
EQUITY 
SHARES 
HELD BY 
THEM 
(%) 

DATE OF 
COMMENCEMENT 
OF EMPLOYMENT 

EXPERIENCE GROSS 
REMUNERATION  
Amt (Rs. in lakhs)  

LAST EMPLOYMENT 
 
 

MANISH 
KUMAR 
GARG 

Civil Engineering, MBA 51 years, 
CEO 

PERMANENT Na 09/08/2021 33 Years 166.83 Safal Building 
Systems, Nairobi, 
Kenya.   

MAHESH 
VERMA 

Bachelor’s degree in 
science (honours), post 
graduate programme 
in management for 
senior executives from 
the Indian School of 
Business, Hyderabad 

65 years, 
President - 
Operations 

PERMANENT Na 19/11/1985 39 Years 63.92 Na 

RINKU 
KEDIA 

BE Civil, MBA 
Marketing, PMP 

46 Years, 
A.V.P.-Sales 
& Mktg. 

PERMANENT Na 01/06/2013 23 Years 51.86 EBSL, Suvadh Dubai 

ANIL 
KUMAR 
CHANDANI 

Bachelor’s degree in 
commerce 
(honours)CA,CS, ICWA 

56 years, 
President - 
Corp. finance 

PERMANENT Na 19/04/2021 26 Years 83.29 Hindustan 
Construction 
Company Limited 
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*Mr. Pushpendra Kumar Bansal has employed for partial year. 

For and on behalf of the Board of Directors 
 
Sd/-       Sd/- 
Arvind Nanda   Gautam Suri 
Managing Director     Whole-time director 
DIN: 00149426      DIN: 00149374 

NAVAZ 
CHERIYA 
MALIKAKK
AL 

Master’s degree in 
science (civil 
engineering) from King 
Fahd University of 
Petroleum and 
Minerals, Saudi Arabia 

56 Years, 
C.O.O 

PERMANENT Na 28/11/2022 33 Years 83.52 Kirby Building 
Systems, Kuwait 

SUNIL P P M. Tech (Structures) 58 Years,   
A.V.P - 
Engineering 

PERMANENT Na 17/01/2023 36 years 44.50 NEO ENGINEERING 
CONSULTANTS, 
KERALA. 

SONAM 
MALIK 

B. TECH - P G D B M 54 years, 
HEAD I.T 

PERMANENT Na 20/02/2023 29  Years 44.01 Jotna Nigeria Limited 

M.RAJAN Masters in Structures, 
Professional Engineer 

49 Years, 
GEN.MNGR.-
DESIGN 

PERMANENT Na 01/12/2010 24 Years 45.25 Kirby Building 
Systems, Kuwait 

KARTHIKEY
AN S 

BE (Civil), MBA 43 Years,          
A.V.P.-SALES 
& MKTG. 

PERMANENT Na 07/11/2016 20 Years 47.49 Tata Bluescope Steel 

PUSHPEND
RA KUMAR 
BANSAL 
 
 
 
 

Bachelor’s degree in 
commerce from Ajmer 
University, Ajmer, 
Rajasthan ,Chartered 
Accountant 

55 Years, 
CHIEF 
FINANCIAL 
OFFICER 

PERMANENT Na 12/02/2024 30 Years *11.58 Microtek 
International 
Private Limited 
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ANNEXURE-C 

PARTICULARS OF ENERGY CONSERVATION, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE 
EARNINGS AND OUTGO REQUIRED UNDER THE COMPANIES (ACCOUNTS) RULES, 2014 

A. CONSERVATION OF ENERGY  

(i) The steps taken or impact on conservation of energy:  The Company is planning for a roof top solar 
power projects at our manufacturing Unit Pant Nagar/ Kiccha, Uttarakhand 

(ii) Steps taken by the Company for utilizing alternate sources of Energy: The Company is planning 
for a roof top solar power projects at our manufacturing Unit Pant Nagar/ Kiccha, Uttarakhand 

(iii) Capital Investment on Energy Conservation Equipment: Nil 

 

B. TECHNOLOGY ABSORPTION  

(i) The efforts made towards technology 
absorption:  
 

 
 
 
 
 
 
 
 
 
 
                         None during the F.Y 2023-24 

(ii) Benefits derived like product 
improvement and product development:  
 
(iii) In case of imported technology (imported 
during the last 3 years reckoned from the 
beginning of the financial year) following 
information may be furnished 
 
(a) details of technology imported:  
(b) the year of import:  
(c) Whether the technology been fully 
absorbed:  
(d) if not fully absorbed, areas where 
absorption has not taken place, and the 
reasons thereof 
 
(iv) Expenditure incurred on Research and 
Development: 
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C. FOREIGN EXCHANGE EARNINGS AND OUTGO  

The details of foreign exchange and outgo are as under:       
          Amt in Rs. lakhs 

S. No. Particulars March 31,2024 March, 31 2023 
 

a. Earning at F.O.B Value                                                    
 
 

188.30 27.65 

b.  Outgo: 
 
 
Import of raw material      

(i) Foreign Travel                                                                                                    
(ii) Others 
(iii) Capital goods 
(iv) Stores, Spares & Packing material 

 

  

  
100.24 
19.90                                                                                 
45.53 
55.512 
1.78 

 
127.23 
15.13 
60.51 
278.15 
0.57 

 
For and on behalf of the Board of Directors 

 
Sd/-           Sd/- 

Arvind Nanda   Gautam Suri 
Managing Director     Whole-time director 
DIN: 00149426      DIN: 00149374 
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Annexure -D 

 

Form No. MR-3 
SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 31st March, 2024 
[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 
 
To, 
The Members, 
INTERARCH BUILDING PRODUCTS LIMITED 
Farm No.-8, Khasara No. 56/23/2, 
Dera Mandi Road, Mandi Village, Tehsil Mehrauli, 
New Delhi-110047, Delhi 
 
Sir/Madam, 
 
We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the 
adherence to good corporate practices by M/s Interarch Building Products Limited (hereinafter called 
the Company). Secretarial Audit was conducted in a manner that provided us a reasonable basis for 
evaluating the corporate conducts/statutory compliances and expressing our opinion thereon. 
 
Based on our verification of the Company's books, papers, minute books, forms and returns filed and 
other records maintained by the Company and also the information provided by the Company, its 
officers, agents and authorized representatives during the conduct of Secretarial Audit, We hereby 
report that in our opinion, the Company has, during the audit period covering the financial year ended 
on 31st March, 2024 complied with the statutory provisions listed hereunder and also that the 
Company has proper Board-processes and compliance-mechanism in place to the extent, in the 
manner and subject to the reporting made hereinafter: 
 
We have examined the books, papers, minute books, forms and returns filed and other records 
maintained by the Company for the financial year ended on 31st March, 2024 according to the 
provisions of: 
 
(i) The Companies Act, 2013 (the Act) and the rules made thereunder;  
 
(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made there under; Not 

Applicable 
 
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;  
 
(iv)       Foreign Exchange Management Act, 1999 and the rules and regulations  made thereunder to 
the extent of Foreign Direct Investment. The  Company has no Overseas Direct Investment and 
External Commercial  Borrowings; 
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(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board 
of India Act, 1992 (‘SEBI Act’): (Not Applicable as the Company is not listed on any Stock 
Exchanges.) 

 
(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and 

Takeovers) Regulations, 2011. (Not Applicable as the Company is not listed on any 
Stock Exchanges.) 

 
(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) 

Regulations, 1992. (Not Applicable as the Company is not listed on any Stock 
Exchanges.) 

 
(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure 

Requirements) Regulations, 2009. (Not Applicable as the Company is not listed on 
any Stock Exchanges.) 

 
(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and 

Employee Stock Purchase Scheme) Guidelines, 1999. (Not Applicable as the Company 
is not listed on any Stock Exchanges.) 

 
(e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) 

Regulations, 2008. (Not Applicable as the Company is not listed on any Stock 
Exchanges.) 

 
(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer 

Agents) Regulations, 1993 regarding the Companies Act and dealing with client. (Not 
Applicable as the Company is not listed on any Stock Exchanges.) 

 
(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 

2009. (Not Applicable as the Company is not listed on any Stock Exchanges.) 
 
(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998. 

(Not Applicable as the Company is not listed on any Stock Exchanges.) 
 

We have also examined compliance with the applicable clauses of the following: 
 
(i) Secretarial Standards issued by The Institute of Company Secretaries of India as notified by 

Ministry of Corporate Affairs. 
 
(ii) The Listing Agreements was not entered into by the Company with any of the Recognized 

Stock Exchange(s). (Not Applicable as the Company is not listed on any Stock Exchanges.) 
 
During the period under review the Company has complied with the provisions of the Act, Rules, 
Regulations, Guidelines, Standards, etc. mentioned above. 
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We further report that: 
 
The changes in the composition of the Board of Directors that took place during the period under 
review were carried out in compliance with the provisions of the Act. 
 
Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes 
on agenda were sent at least seven days in advance (Except in cases where the meeting is held on 
shorter notice) and a system exists for seeking and obtaining further information and clarifications on 
the agenda items before the meeting and for meaningful participation at the meeting. 
 
We further report that there are adequate systems and processes in the company commensurate with 
the size and operations of the Company to monitor and ensure compliance with applicable laws, rules, 
regulations and guidelines. 
 
We further report that during the audit period of the Company, following are some of the events that 
took place: 

1. The Company has bought back 5,84,708 equity shares which was completed on 19/09/2023. 
This buy back of share led to reduction of Paid up share Capital of the Company from Rs. 
15,00,06,000 to Rs. 14,41,58,920. 

 
2. The Company has passed a Special Resolution dated 13th October, 2023 for converting its 

status to a Public Limited Company. The Registrar of Companies approved the application on 
15th December, 2023. 
 

3. Mr. Sanjiv Bhasin, Mr. Mohit Gujral & Ms. Sonali Bhagwati Dalal have been inducted in the 
Board as Independent Directors on 15th January, 2024. Mr. Pushpendra Kumar Bansal have 
been appointed as the CFO of the company in place of Mr. Anil Kumar Chandani. 
 

4. The Company has been able to reduce its debts by paying off Rs. 95,00,00,000 to State Bank 
Of India (Chargeholder) and Rs 50,00,00,000 to Bank Of Baroda (Chargeholder). 
 

5. With an intent to get its securities listed on the Stock Exchange, the Company has successfully 
filed Draft Red Herring Prospectus (DRHP) on 21st March, 2024 with the Securities and 
Exchange Board of India (SEBI). 

 
For APR & Associates LLP 
(Company Secretaries) 
 
 
 
(Sd/-) 
CS Ashish Mishra 
Designated Partner 
CP No.: 16125 
FRN: L2016DE001800 
PR No.: 4107/2023 
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To, 
The Members, 
INTERARCH BUILDING PRODUCTS LIMITED 
Farm No.-8, Khasara No. 56/23/2, 
Dera Mandi Road, Mandi Village, Tehsil Mehrauli, 
New Delhi-110047, Delhi 
 
Sir/Madam, 
 
Our report of even date is to be read along with this letter. 
 

1. Maintenance of secretarial records is the responsibility of the management of the Company. 
Our responsibility is to express an opinion on these records based on our audit. 
 

2. We have followed the audit practices and processes as were appropriate to obtain reasonable 
assurance about the correctness of the contents of the records. The verification was done on 
test basis to ensure that correct facts are reflected in secretarial records. We believe that the 
processes and practices, we followed, provide a reasonable basis for our opinion.  
 

3. We have not verified the correctness and appropriateness of financial records and Books of 
Accounts of the Company.  
 

4. Where ever required, we have obtained the Management representation about the 
compliance of laws, rules and regulations and happening of events etc.  
 

5. The compliance of the provisions of corporate and other applicable laws, rules, regulations, 
standards is the responsibility of management. Our examination was limited to the 
verification of procedures on test basis.  
 

6. The Secretarial Audit Report is neither an assurance as to future viability of the Company nor 
of the efficacy or effectiveness with which the management has conducted the affairs of the 
Company.  
 

For APR & Associates LLP 
(Company Secretaries) 
 
 
 
     (Sd/-) 
CS Ashish Mishra 
Designated Partner 
CP No.: 16125 
FRN: L2016DE001800 
PR No.: 4107/2023 
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ANNEXURE –E 

 

CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES 

FORMAT FOR CSR ACTIVITIES INCLUDED IN THE BOARD’S REPORT FOR FINANCIAL YEAR ENDED 31ST 
MARCH, 2024 

 

1. Brief outline on CSR Policy of the Company. 

For Interarch, Corporate Social Responsibility means responsible business practices through the 
involvement of all stakeholders in the decision making process and in operations. It entails having 
business policies that are ethical, equitable, environmentally conscious, gender sensitive, and 
sensitive towards the differently abled. To actively contribute to the social and economic development 
of the communities in which we operate. In so doing build a better, sustainable way of life for the 
weaker sections of society and raise the country’s human development index. CSR Objectives  

I. Demonstrate commitment to the common good through responsible business practices and 
good governance. 
 

II. To  directly or indirectly  take  up  programmes  that  benefit  the  communities in  
&  around  its  Work Centre and results over a period of time 
in Enhancing the quality of life & economic wellbeig of the local populace. 
 

III. Engender a sense of empathy and equity among employees of Interarch to motivate them to 
give back to the society.  
 

2. Composition of CSR Committee: 

 

S. No. Name of Director Designation/ 
Nature of 
Directorship 

Number of 
meetings of 
CSR Committee 
held during the 
year 

Number of 
meetings of 
CSR Committee 
attended 
during the year 

1.  Mr. Arvind Nanda Managing 
Director 

2 2 

2.  Mr. Gautam Suri Whole Time 
Director 

2 2 

3.  Mr. Vishal Sharma* Nominee 
Director 

2 2 

4.  Mr. Dhanpal Arvind 
Jhaveri** 

Nominee 
Director 

0 0 

5.  Ms. Sonali Bhagwati 
Dalal**  

Independent  
Director 

0 0 

*resigned w.e.f 04.03.2024 due to nomination withdrawn by M/s OIH Mauritus Limited (formerly 
known as Indivision India partners). 
**reconstitution of CSR committee w.e.f 15th January 2024. 
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3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects approved 
by the board are disclosed on the website of the company www.interarchbuildings.com.  

4. Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects 
carried out in pursuance of sub-rule (3) of rule 8, if applicable.: Not Applicable for the financial year 
under review. 

5. CSR obligation for the Financial Year: 

S. No. Particulars Amount 
(Rs. in lakhs) 

a. Average net profit of the Company as per sub-
section (5) of Section 135. 

Rs. 5,137.23 

b. Two percent of average net profit of the Company as 
per sub-section (5) of Section 135 

Rs. 102.746 

c. Surplus arising out of the CSR Projects or 
programmes or activities of the previous financial 
years 

0 

d. Amount required to be set-off for the financial year, 
if any 

Nil 

e.  Total CSR obligation for the financial year [(b)+(c)-
(d)]. 

Rs. 102.746 

 

6. CSR amount spent or unspent for the Financial Year: 

S.No. Particulars Amount (Rs. in lakhs) 
 

a. Amount spent on CSR Projects (both Ongoing Project 
and other than Ongoing Project). 

103 

b. Amount spent in Administrative Overheads. 0 
c. Amount spent on Impact Assessment, if applicable. 0 
d. Total amount spent for the Financial Year 

[(a)+(b)+(c)]. 
103 

   
e. CSR amount spent or unspent for the Financial Year: 
 Amount Unspent (in Rs. Lakhs) 

Total 
Amount 
Spent for the 
Financial 
Year. (Rs. in 
lakhs) 

Total amount transferred to the 
Unspent CSR Account as per 
Section (6) of Section 135 

Amount transferred to any fund 
specified under Schedule VII as per 
second proviso to Sub-Section (5) of 
Section 135 
 
 

 Amount Date of transfer Name of 
the Fund 

Amount Date of 
transfer 

103 0 NA NA NA Na 
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f. Excess amount for set-off, if any: 

Sl. 
No. 

Particular   Amount  (Rs. in lakhs.) 

i Two percent of average net profit of the Company as 
per sub-section (5) of Section 135. 

0 
 
 

ii Total amount spent for the Financial Year. 0 
 

iii Excess amount spent for the Financial Year [(ii)-(i)]. 0 
 

iv Surplus arising out of the CSR projects or programmes 
or activities of the previous Financial Years, if any. 

0 
 

v Amount available for set off in succeeding Financial 
Years [(iii)-(iv)] 
 

0 
 

 

7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial 
Years: 

Sl. 
No. 

Preceding 
Financial 
Year(s). 

Amount 
transferred 
to Unspent 
CSR 
Account 
under sub-
section (6) 
of section 
135 (Rs. in 
lakhs). 

Balance 
amount 
in 
Unspent 
CSR 
Account 
under 
sub-
section 
(6) of 
section 
135 

Amount 
spent in 
the 
Financia
l Year (` 
in 
Lakhs). 

Amount transferred to 
a Fund as specified 
under Schedule VII as 
per second proviso to 
sub-section (5) of 
section 135, if any. 

Amount 
remaining 
to be spent 
in 
succeeding 
Financial 
Years (Rs. in 
lakhs). 

Deficie
ncy, if 
any. 

     Amount (in 
Rs.) 

Date of 
transfer
. 

  

NA 

 

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility 
amount spent in the Financial Year:, 

    Yes    No 

If Yes, enter the number of Capital assets created/ acquired:  ` 

Furnish the details relating to such asset(s) so created or acquired through Corporate Social 
Responsibility amount spent in the Financial Year: 

 

 

 
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Sl. 
No. 

Short particulars 
of the property or 
asset(s) 
[including 
complete address 
and location of 
the property] 

Pin code of 
the 
property or 
asset(s) 

Date of 
creation 

Amount of 
CSR 
amount 
spent 

Details of entity / Authority / 
beneficiary of the registered owner 

     CSR 
Registratio
n Number, 
if 
applicable 

Name CSR 
Registration 
number. 
 
 
 
 
 
 

NA 
 

 

9. Specify the reason(s), if the Company has failed to spend two per cent of the average net profit as 
per sub-section (5) of Section 135: Not Applicable 

 

For and on behalf of the Board of Directors 
 

   Sd/-              Sd/- 
Arvind Nanda        Gautam Suri  
Chairman of CSR Committee & Managing Director   Director  
DIN: 00149426                     DIN: 00149374 
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               ANNEXURE-E 

REPORT ON CORPORATE GOVERNANCE 

[In terms of the Companies Act, 2013 (the “Act”) and forms part of the Annual Report for the year 
ended March 31, 2024. 

Corporate Governance is about meeting our strategic goals responsibly and transparently while being 
accountable to our stakeholders. The Company is equipped with a robust framework of corporate 
governance that considers the long-term interest of every stakeholder as we operate with a 
commitment to integrity, fairness, equity, transparency, accountability and adherence to values. Our 
robust corporate governance structure is based on well-structured policies and procedures that are 
the backbone of our governance philosophy. Our policies are formulated to ensure business continuity 
and to maintain high quality throughout our operations. 

INTERARCH PHILOSOPHY ON CORPORATE GOVERNANCE 

The Company’s ideology of corporate governance is based on ethical conduct of business, 
accountability and transparency. Being a value-driven organisation, the Company has always worked 
towards building trust with shareholders, employees, customers, suppliers and other stakeholders 
based on the principles of good corporate governance viz., integrity, equity, fairness, disclosure and 
commitment to values. 

The Company has established systems and procedures to ensure that its Board of Directors is well 
informed and well equipped to fulfil its overall responsibilities and to provide the management with 
the strategic direction needed to create long-term shareholder value. 

In line with the Company’s commitment to good corporate governance practices and compliance with 
the provisions of Companies Act, 2013 and Listing regulations as the Company is going for the IPO and 
the IN principal Approval has obtained from the concerned exchanges. Our Company has 
constituted/reconstituted Audit Committee, Risk Management Committee, Nomination and 
Remuneration Committee, Stakeholders Relationship Committee and Corporate Social Responsibility 
Committee, Internal Complaints Committee, and IPO Committee. 

DATE OF REPORT 
 
The information provided in this Report on Corporate Governance is as on March 31, 2024. 
 
Board Meetings, Committee Meetings and Process 

The Board of Directors (“Board”), is the highest authority for the governance and the custodian who 
pushes our businesses in the right direction and is responsible for the establishment of cultural, 
ethical, sustainable, and accountable growth of the Company. The Board is constituted with a high 
level of integrated, knowledgeable, and committed professionals. The Board provides strategic 
guidance and independent views to the Company’s senior management while discharging its fiduciary 
responsibilities. The Board also provides direction and exercises appropriate control to ensure that 
the Company is managed in a manner that fulfils stakeholders’ aspirations and societal expectations. 

The Board of Directors of the Company has an optimum combination of Executive, Non-Executive and 
Independent Directors who have an in-depth knowledge of business, in addition to the expertise in 
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their areas of specialization. The Board of the Company comprises Eight Directors that includes one 
Women Director. The Board composition is in conformity with the applicable provisions of the 
Companies Act, 2013 (“Act”). The Independent Directors have given declarations to the Company 
about their independence to enable the Board to determine its composition as envisaged in 
compliance with Section 149 of the Companies Act, 2013 read with the Rules made thereunder. The 
Non-Executive Directors bring independent judgment in the Board’s deliberations and decisions. 

Core Skills / Expertise / Competencies available with the Board 

The Board comprises of qualified Members who possess required skills, expertise and competencies 
that allow them to make effective contributions to the Board and its Committees.  

The following skills / expertise / competencies have been identified for the effective functioning of the 
Company and are currently available with the Board: 

 Leadership/ Operations 
 Business Management/ Strategic Planning 
 Industry Experience, Technical, Research & Development and Innovation 
 Global Business Development 
 Finance Management 
 Law and Governance 
 Human Resource Management  
 Corporate Governance, Compliance & Risk Management 

As on 31/03/2024 the Board consists of following Directors: 

S. No. Category  Name of Director % of Total Board size 
1. Executive Directors Gautam Suri, Whole Time Director 

Arvind Nanda, Managing Director 
25% 
  

2. Non- Executive 
Independent 
Director 

Sanjiv Bhasin, Independent Director  
Mohit Gujral, Independent Director 
Sonali Bhagwati Dalal, Independent 
Director 

37.5% 

3 Non – Executive 
Non Independent 
Directors 

Ishaan Suri, Director 
Viraj Nanda, Director 
Dhanpal Arvind Jhaveri, Nominee 
Director 

37.5% 

 

Scheduling and selection of Agenda Items for Board Meetings 

i) A minimum of 4 Board meetings are held every year. The gap between any 2 Board Meetings did 
not exceed 120 days. Additional meetings are held to meet business exigencies or urgent matters. 
Where permitted, resolutions are passed by circulation and are noted in the subsequent Board 
Meetings. In addition to items which are mandated to be placed before the Board for its noting and / 
or approval, information is provided on various significant issues. The Board is also provided with Audit 
Committee’s observations on the internal audit findings.  
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While preparing the agenda, notes on agenda, minutes, etc. of the meetings, adequate care is taken 
to ensure adherence to all applicable laws and regulations including the Companies Act, 2013, read 
with the Rules made thereunder, the Secretarial Standards issued by the ICSI. 

Dates of the Board meetings are decided in advance in consultation with the Directors to facilitate 
their attendance at the meetings. The meetings and the agenda items taken up during the meetings 
were in compliance with the Act and the Listing Regulations read with various circulars issued by the 
Ministry of Corporate Affairs and the Securities and Exchange Board of India in this regard. To ensure 
Board effectiveness, the Directors are expected to attend and actively participate in all the meetings 
of the Board of Directors / Board committees of which he/she is a member and the general meetings. 

ii) Presentations are regularly made to the Board covering the outlook; economy in general and the 
industry in particular besides the Company’s financials, operations, business strategy, risk 
management, practices for identification of risks and mitigation thereof, subsidiary companies’ 
performance, etc. 

iii) Details of the number of Board Meetings held and attended by the Directors during the year under 
review are as under: 

NAME OF THE DIRECTOR  BOARD MEETINGS 

5th may 
2023 

20th June 
2023 

17th 
August 
2023 

12th 
October 
2023 

15th 
January 
2024 

08th 
March 
2024 

14th 
March202
4 

18th March 
2024 

ARVIND NANDA                

GAUTAM SURI                

VIRAJ NANDA    LOA           

ISHAAN SURI        LOA LOA     
1Vishal Sharma         LOA NA - - 

DHANPAL ARVIND 
JHAVERI 

LOA LOA   LOA         

2SANJIV BHASIN NA NA NA NA NA       

3MOHIT GUJRAL NA NA NA NA NA       
4SONALI BHAGWATI 
DALAL 

NA NA NA NA NA   LOA   

1. Mr. Vishal Sharma ceased to be director w.e.f 04TH March, 2024 
2. Mr. Sanjiv Bhasin is appointed as a independent director w.e.f 15TH January 2024 
3. Mr. Mohit Gujral is appointed as a independent director w.e.f 15TH January 2024 
4. Mr. Sonali Bhagwati Dalal is appointed as a independent director W.E.F 15TH January 2024 
LOA-Leave of absence 

 

CIRCULATION OF BOARD AGENDA MATERIAL  

The Board agenda along with the explanatory notes is circulated at least 7 days in advance for 
facilitating meaningful and focused discussions and effective decision making at the meeting. Where 
it is not feasible to circulate any document in advance, the same is tabled /presented at the meeting 
with the permission of the Chairman and Directors. In special and exceptional circumstances, 
additional item(s) are also considered. 
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RECORDING PROCEEDINGS OF MEETINGS  

The Company Secretary keeps a record of the proceedings of each meeting. Draft minutes are 
prepared and circulated to all the Directors for their comments. The finalised Minutes are entered in 
the Minutes Book and thereafter signed by the Chairman, in due compliance with the applicable 
provisions of the Act and the Secretarial Standards. 

COMMITTEES 

As the Company is going for the IPO and filed the Draft Red Herring Prospectus with the Stock 
Exchanges and the SEBI, and received the In-principal approval from the stock Exchanges (NSE Limited 
And BSE Limited) It is mandatory to constitute the committees as mandated by the Listing Regulations, 
Hence, the Company has constituted the following Committees:  

• Audit Committee  

• Stakeholders Relationship Committee  

• Nomination & Remuneration Committee  

• Risk Management Committee 

The functioning of these Committees is regulated by the mandatory terms of reference, roles and 
responsibilities and powers as provided in the Act, the Listing Regulations and other applicable 
regulations.  

Other key Committees constituted by the Company are:  

Corporate Social Responsibility Committee • Internal Complaints Committee. IPO Committee  The 
minutes of the meetings of all these Committees are placed before the Board for noting. The Company 
Secretary acts as the Secretary of these Committees. 

AUDIT COMMITTEE 

Powers of Audit Committee 

The Audit Committee shall have powers, including the following: 

 to investigate any activity within its terms of reference;  

 to seek information from any employee;  

 to obtain outside legal or other professional advice;  

 to secure attendance of outsiders with relevant expertise, if it considers necessary as may be 
prescribed under the Companies Act, 2013 (together with the rules notified thereunder) and 
SEBI Listing Regulations; and 

 to have full access to information contained in records of Company; and 

 such other powers as may be prescribed under the Companies Act, 2013 and the SEBI Listing 
Regulations.  

Role of Audit Committee 

The role of the Audit Committee shall include the following: 
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 oversight of financial reporting process and the disclosure of financial information relating to 
Interarch Building Products Limited (the “Company”) to ensure that the financial statements 
are correct, sufficient and credible;  

 recommendation to the board of directors of the Company (the “Board” or “Board of 
Directors”) for appointment, re-appointment, replacement, remuneration and terms of 
appointment of auditors of the Company and the fixation of the audit fee;  

 approval of payment to statutory auditors for any other services rendered by the statutory 
auditors;  

 examining and reviewing with the management, the annual financial statements and auditor’s 
report thereon before submission to the Board for approval, with particular reference to:  

 matters required to be included in the director’s responsibility statement to be 
included in the Board’s report in terms of clause I of sub-section 3 of section 134 of 
the Companies Act, 2013;  

 changes, if any, in accounting policies and practices and reasons for the same;  

 major accounting entries involving estimates based on the exercise of judgment by 
management;  

 significant adjustments made in the financial statements arising out of audit findings;  

 compliance with listing and other legal requirements relating to financial statements;  

 disclosure of any related party transactions; and  

 modified opinion(s) in the draft audit report.  

 reviewing, with the management, the quarterly, half-yearly and annual financial statements 
before submission to the Board for approval;  

 reviewing, with the management, the statement of uses/ application of funds raised through 
an issue (public issue, rights issue, preferential issue, etc.), the statement of funds utilized for 
purposes other than those stated in the Offer document/ prospectus/ notice and the report 
submitted by the monitoring agency monitoring the utilization of proceeds of a public issue 
or rights issue or preferential issue or qualified institutions placement, and making 
appropriate recommendations to the Board to take up steps in this matter; 

 reviewing and monitoring the auditor’s independence and performance, and effectiveness of 
audit process;  

 approval of any subsequent modification of transactions of the Company with related parties 
and omnibus approval for related party transactions proposed to be entered into by the 
Company, subject to the conditions as may be prescribed;  

(i) recommend criteria for omnibus approval or any changes to the criteria for approval 
of the Board; 

(ii) make omnibus approval for related party transactions proposed to be entered into by 
the Company for every financial year as per the criteria approved; 

(iii) review of transactions pursuant to omnibus approval; and 
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(iv) make recommendation to the Board, where Audit Committee does not approve 
transactions other than the transactions falling under Section 188 of the Companies 
Act, 2013. 

Explanation: The term “related party transactions” shall have the same meaning as provided 
in Clause 2(zc) of the SEBI Listing Regulations and/or the applicable Accounting Standards 
and/or the Companies Act, 2013.  

 scrutiny of inter-corporate loans and investments;  

 valuation of undertakings or assets of the Company and appointing a registered valuer in 
terms of Section 247 of the Companies Act, 2013 wherever it is necessary;  

 evaluation of internal financial controls and risk management systems;  

 reviewing, with the management, performance of statutory and internal auditors, and 
adequacy of the internal control systems;  

 reviewing the adequacy of internal audit function, if any, including the structure of the internal 
audit department, staffing and seniority of the official heading the department, reporting 
structure coverage and frequency of internal audit;  

 discussion with internal auditors of any significant findings and follow-up thereon;  

 reviewing the findings of any internal investigations by the internal auditors into matters 
where there is suspected fraud or irregularity or a failure of internal control systems of a 
material nature and reporting the matter to the Board;  

 discussion with statutory auditors before the audit commences, about the nature and scope 
of audit as well as post-audit discussion to ascertain any area of concern;  

 looking into the reasons for substantial defaults in the payment to depositors, debenture 
holders, shareholders (in case of non-payment of declared dividends) and creditors;  

 reviewing the functioning of the whistle blower mechanism;  

 monitoring the end use of funds through public offers and related matters;  

 overseeing the vigil mechanism established by the Company, with the Chairperson of the 
Audit Committee directly hearing grievances of victimization of employees and directors, who 
used vigil mechanism to report genuine concerns in appropriate and exceptional cases; 

 approval of appointment of chief financial officer (i.e., the whole-time finance director or any 
other person heading the finance function or discharging that function) after assessing the 
qualifications, experience and background, etc. of the candidate;  

 reviewing the utilization of loans and/or advances from/investment by the holding company 
in the subsidiary exceeding ₹1,000,000,000 or 10% of the asset size of the subsidiary, 
whichever is lower including existing loans/ advances/ investments existing as on the date of 
coming into force of this provision; and 

 considering and commenting on rationale, cost-benefits and impact of schemes involving 
merger, demerger, amalgamation etc., on the listed entity and its shareholders; 

 formulating, reviewing and making recommendations to the Board to amend the terms of 



47 
 

reference of Audit Committee from time to time; 

 approving the key performance indicators for disclosure in the offer document; 

 reviewing compliance with the provisions of the Securities and Exchange Board of India 
(Prohibition of Insider Trading) Regulations, 2015, as amended, at least once in a financial year 
and shall verify that the systems for internal control under the said regulations are adequate 
and are operating effectively; and 

 carrying out any other functions required to be carried out by the Audit Committee as may be 
decided by the Board and/or as provided under the Companies Act, 2013, the SEBI Listing 
Regulations and/or any other applicable laws, as and when amended from time to time, or by 
any regulatory authority and performing such other functions as may be necessary or 
appropriate for the performance of its duties. 

The Audit Committee shall mandatorily review the following information: 

 management discussion and analysis of financial condition and results of operations;  

 management letters / letters of internal control weaknesses issued by the statutory auditors 
of the Company;  

 internal audit reports relating to internal control weaknesses;  

 the appointment, removal and terms of remuneration of the chief internal auditor; and 

 statement of deviations in terms of the SEBI Listing Regulations:  

 quarterly statement of deviation(s) including report of monitoring agency, if 
applicable, submitted to stock exchange(s) where the Equity Shares are proposed to 
be listed in terms of the SEBI Listing Regulations; and 

 annual statement of funds utilised for purposes other than those stated in the offer 
document/ prospectus/ notice in terms of the SEBI Listing Regulations. 

  Such information as may be prescribed under the Companies Act, 2013 and SEBI Listing 
Regulations. 

The details of the Members and their attendance at meetings during the year, are as given below: 

Name of Director Category Date of Meetings 
 

 14th March, 2024 18th March 2024 
 

Mr. Sanjiv Bhasin Non Executive Independent 
Director 

    

Ms. Sonali Bhagwati Non Executive Independent 
Director 

    

Mr. Dhanpal Arvind Jhaveri Non Executive Independent 
Director 

    

 

STAKEHOLDERS RELATIONSHIP COMMITTEE 
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Terms of reference  

The role of the Stakeholders’ Relationship Committee shall include the following: 

 considering and looking into various aspects of interest of shareholders, debenture holders 
and other security holders 

 resolving the grievances of the security holders of the listed entity including complaints 
related to transfer/transmission of shares, non-receipt of annual report, non-receipt of 
declared dividends, issue of new/duplicate certificates, general meetings etc.; 

 formulation of procedures in line with the statutory guidelines to ensure speedy disposal of 
various requests received from shareholders from time to time; 

 giving effect to allotment of Equity Shares, approval of transfer or transmission of Equity 
Shares, debentures or any other securities; 

 issue of duplicate certificates and new certificates on split/consolidation/renewal, etc.;  

 review of measures taken for effective exercise of voting rights by shareholders; 

 review of adherence to the service standards adopted by the listed entity in respect of various 
services being rendered by the Registrar & Share Transfer Agent;  

 approve requests for transposition, deletion, consolidation, sub-division, change of name etc. 
of shares, debentures and other securities; 

 to dematerialize or rematerialize the issued shares; 

 review of the various measures and initiatives taken by the listed entity for reducing the 
quantum of unclaimed dividends and ensuring timely receipt of dividend warrants/annual 
reports/statutory notices by the shareholders of the company; and 

 carrying out any other functions required to be carried out by the Stakeholders’ Relationship 
Committee as contained in the SEBI Listing Regulations or any other applicable law, as and 
when amended from time to time.” 

Composition The Stakeholders Relationship Committee comprises 5 Directors, 1 is Non-Executive, 
Independent Director, 2 are Non-Executive Directors and 2 are Executive Director. The Chairman of 
the Committee is a Non-Executive, Independent Director. The Committee’s composition meets the 
requirements of Section 178 of the Act and Regulation 20 of the Listing Regulations. 

NOMINATION AND REMUNERATION COMMITTEE 

SCOPE AND TERMS OF REFERENCE:  

The responsibility of the Nomination and Remuneration Committee shall include the following: 

 formulation of the criteria for determining qualifications, positive attributes and 
independence of a director and recommend to the board of directors of the Company (the 
“Board” or “Board of Directors”) a policy relating to the remuneration of the directors, key 
managerial personnel and other employees (“Remuneration Policy”);  

 for every appointment of an independent director, the Nomination and Remuneration 
Committee shall evaluate the balance of skills, knowledge and experience on the Board and 
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on the basis of such evaluation, prepare a description of the role and capabilities required of 
an independent director. The person recommended to the Board for appointment as an 
independent director shall have the capabilities identified in such description. For the purpose 
of identifying suitable candidates, the Committee may:  

 use the services of an external agencies, if required; 

 consider candidates from a wide range of backgrounds, having due regard to 
diversityand; 

 consider the time commitments of the candidates. 

 formulation of criteria for evaluation of independent directors and the Board;  

 devising a policy on Board diversity;  

 identifying persons who are qualified to become directors and who may be appointed in 
senior management in accordance with the criteria laid down, and recommend to the Board 
their appointment and removal and carrying out evaluation of every director’s performance 
(including independent director), its committees and individual directors to be carried out 
either by the Board, by the Nomination and Remuneration Committee or by an independent 
external agency and review its implementation and compliance. The Company shall disclose 
the remuneration policy and the evaluation criteria in its annual report; 

 whether to extend or continue the term of appointment of the independent director, on the 
basis of the report of performance evaluation of independent directors;  

 recommend to the board, all remuneration, in whatever form, payable to senior 
management;  

 the Nomination and Remuneration Committee, while formulating the Remuneration Policy, 
should ensure that: 

 the level and composition of remuneration be reasonable and sufficient to attract, 
retain and motivate directors of the quality required to run the Company successfully; 

 relationship of remuneration to performance is clear and meets appropriate 
performance benchmarks; and 

 remuneration to directors, key managerial personnel and senior management 
involves a balance between fixed and incentive pay reflecting short and long term 
performance objectives appropriate to the working of the Company and its goals. 

 perform such functions as are required to be performed by the Nomination and Remuneration 
Committee under the Securities and Exchange Board of India (Share Based Employee Benefits 
and Sweat Equity) Regulations, 2021, as amended, including the following:  

 administering the employee stock option plans of the Company, as may be required; 

 determining the eligibility of employees to participate under the employee stock 
option plans of the Company; 

 granting options to eligible employees and determining the date of grant; 

 determining the number of options to be granted to an employee; 



50 
 

 determining the exercise price under the employee stock option plans of the 
Company; and  

 construing and interpreting the employee stock option plans of the Company and any 
agreements defining the rights and obligations of the Company and eligible 
employees under the employee stock option plans of the Company, and prescribing, 
amending and/or rescinding rules and regulations relating to the administration of 
the employee stock option plans of the Company. 

 frame suitable policies, procedures and systems to ensure that there is no violation of 
securities laws, as amended from time to time, including: 

 the Securities and Exchange Board of India (Prohibition of Insider Trading) 
Regulations, 2015; and 

 the Securities and Exchange Board of India (Prohibition of Fraudulent and Unfair Trade 
Practices Relating to the Securities Market) Regulations, 2003, by the trust, the 
Company and its employees, as applicable; and  

 carrying out any other activities as may be delegated by the Board of Directors of the Company 
functions required to be carried out by the Nomination and Remuneration Committee as 
provided under the Companies Act, 2013, the SEBI Listing Regulations or any other applicable 
law, as and when amended from time to time. 

Composition The Nomination & Remuneration Committee (NRC) comprises 3 Directors, 2 are Non-
Executive, Independent Directors and 1 is Non-Executive Director. The Committee’s composition 
meets the requirements of Section 178 of the Act and Regulation 19 of the Listing Regulations. 
 

Members and meeting details  

The Committee met one times during the year under review i.e on 08th March, 2024 in which all the 
Directors Committee members are present.  

REMUNERATION POLICY 

The Remuneration Policy of the Company is directed towards rewarding performance, based on 
review of achievements on a periodic basis. The Company endeavors to attract, retain, develop and 
motivate the high-caliber executives and to incentivize them to develop and implement the Group’s 
Strategy, thereby enhancing the business value and maintain a high-performance workforce. The 
Policy ensures that the level and composition of remuneration of the Directors is optimal. 

I) REMUNERATION TO NON-EXECUTIVE DIRECTORS:  

The Independent Directors are paid sitting fees of Rs. 100,000 for attending Board or Rs. 25,000 for 
attending other committee Meetings of the Company. 

II) REMUNERATION TO EXECUTIVE DIRECTORS 

The remuneration of the Executive Directors is recommended by the Nomination and Remuneration 
Committee to the Board based on criteria such as industry benchmarks, the Company’s performance 
vis-à-vis the industry, responsibilities shouldered, performance/track record, macro-economic review 
on remuneration packages of heads of other organisations. The pay structure of Executive Directors 
has appropriate success and sustainability metrices built in. On the recommendation of the 
Nomination and Remuneration Committee, the remuneration paid/payable by way of salary, 
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perquisites and allowances (fixed component), incentive and/or commission (variable components), 
to its Executive Directors within the limits prescribed under the Act is approved by the Board of 
Directors and by the Members in the General Meeting. The Executive Directors are not being paid 
sitting fees for attending meetings of the Board of Directors and its Committee. 

DETAILS OF REMUNERATION 

i) Non-Executive Directors 

The details of sitting fees and commission paid to Non Executive Directors during the financial year 
2023-24 are as under:- 

Name  Commission(Rs. 
in lakhs) 

Salary(Rs. in 
lakhs) 

Sitting Fees(Rs. in 
lakhs) 

Total (Rs. in lakhs) 

SANJIV BHASIN - - 3.75  3.75 
MOHIT GUJRAL - - 3.25 3.25 
SONALI BHAGWATI DALAL - - 2.50  2.50 
ISHAAN SURI - - - 0 
DHANPAL ARVIND JHAVERI - - - 0 
VIRAJ NANDA - 16.11  - 16.11 

 

Other than sitting fees paid to Non-Executive Directors, there were no pecuniary relationships or 
transactions by the Company with any of the Non-Executive Directors of the Company. The Company 
has not granted stock options to Non-Executive Directors. 

ii) EXECUTIVE DIRECTORS & CEO 

Details of remuneration paid/payable to Managing Director, CEO and Whole time Director during the 
financial year 2023-24 are as under: 

Name  Salary 
(in Rs. 
Lakhs) 

Perquisites, 
Allowances  

& other 
Benefits 

(in Rs. Lakhs) 

Commission 
(in Rs. Lakhs) 

Total 
(in Rs. Lakhs) 

Arvind Nanda, 
Managing Director 

24.00 43.31 0 67.32 

Gautam Suri, Whole 
Time Director 

36 18.25 0 54.25 

Manish Kumar Garg, 
CEO 

154.20 12.62 0 166.83 

 

iii) Details of shares of the Company held by Directors as on March 31, 2024 are as under: 

Name of the Directors Number of shares 
Mr. Gautam Suri 46,44,116 
Mr. Arvind Nanda 57,29,046 
Mr. Ishaan Suri 5,39,930 
Total 10,913,092 
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Except above, none of Directors of the Company holds equity shares of the Company in their individual 
capacity. The Company does not have any Employees’ Stock Option Scheme and there is no separate 
provision for payment of Severance Fees.   

iii. Remuneration for Key Managerial Personnel (KMP) and Senior Management Personnel (SMP) 

The Company’s total compensation for KMP and SMP consists of Fixed compensation and other work 
related facilities. The Fixed compensation is determined on the basis of size and scope of the job 
typically as reflected by the level or grade of the job, trends in the market value for the job and the 
skills, experience and performance of the employee and includes Basic Salary, Housing Allowance and 
certain other allowances. The other benefits includes the Health insurance, the Accident and Life 
insurance, the contribution to Provident Fund account, Gratuity, etc. 

iv. Remuneration for other Employees 

The remuneration paid to other employees of the Company consists of fixed pay which is reviewed on 
an annual basis. Increase in the remuneration of employees is given based on an annual review taking 
into account performance of the employee, the performance of the Company and comparable market 
wage levels. The retirement benefits shall include benefits such as provident fund and gratuity. 

E. Directors and Officers Insurance 

The Company has undertaken Directors and Officers Insurance (‘D and O’ insurance) for all its 
Directors, including Independent Directors for such quantum and risks as determined by the Board of 
Directors of the Company. 

RISK MANAGEMENT COMMITTEE 

SCOPE AND TERMS OF REFERENCE: 

The role of the Risk Management Committee shall include the following: 

 Review, assess and formulate the risk management system and policy of the Company from 
time to time and recommend for amendment or modification thereof, which shall include: (a) 
a framework for identification of internal and external risks specifically faced by the listed 
entity, in particular including financial, operational, sectoral, sustainability (particularly, ESG 
related risks), information, cyber security risks or any other risk as may be determined by the 
Risk Management Committee; (b) measures for risk mitigation including systems and 
processes for internal control of identified risks; and (c) business continuity plan; 

 ensure that appropriate methodology, processes and systems are in place to monitor and 
evaluate risks associated with the business of the Company;  

 monitor and oversee implementation of the risk management policy, including evaluating the 
adequacy of risk management systems;  

 periodically review the risk management policy, at least once in two years, including by 
considering the changing industry dynamics and evolving complexity, and recommend for any 
amendment or modification thereof, as necessary;  

 approve the process for risk identification and mitigation; 

 decide on risk tolerance and appetite levels, recognizing contingent risks, inherent and 
residual risks including for cyber security; 
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 monitor the Company’s compliance with the risk structure.  

 assess whether current exposure to the risks it faces is acceptable and that there is an effective 
remediation of non-compliance on an on-going basis; 

 approve major decisions affecting the risk profile or exposure and give appropriate directions; 

 consider the effectiveness of decision making process in crisis and emergency situations; 

 generally, assist the Board in the execution of its responsibility for the governance of risk; 

 keep the Board of directors of the Company informed about the nature and content of its 
discussions, recommendations and actions to be taken;  

 to review the appointment, removal and terms of remuneration of the chief risk officer (if any) 
shall be subject to review by the Risk Management Committee; 

 implement and monitor policies and/or processes for ensuring cyber security; 

 to review and recommend potential risk involved in any new business plans and processes; 

 to coordinate its activities with other committees, in instances where there is any overlap with 
activities of such committees, as per the framework laid down by the Board of Directors; and 

 monitor and review regular updates on business continuity; and 

 any other similar or other functions as may be laid down by Board from time to time and/or 
as may be required under applicable law, as and when amended from time to time, including 
the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) 
Regulations, 2015, as amended. 

Composition: The Risk Management Committee comprises 4 Directors, 2 of them are Executive 
Director, 1 is Non-Executive and 1 is Non -Executive Independent Directors. The Chairman of the 
Committee is a Executive Director. The Committee’s composition meets the requirements of 
Regulation 21 of the Listing Regulations. 

Corporate Social Responsibility Committee  

SCOPE AND TERMS OF REFERENCE:  

The role of the Corporate Social Responsibility Committee shall include the following: 

 formulate and recommend to the Board, a “Corporate Social Responsibility Policy” which shall 
indicate amongst others, the guiding principles for selection, implementation and monitoring 
the activities as well as formulation of the annual action plan which shall indicate the activities 
to be undertaken by the Company as specified in Schedule VII of the Companies Act, 2013, as 
amended and the rules made thereunder and make any revisions therein as and when decided 
by the Board; 

 review and recommend the amount of expenditure to be incurred on the activities referred 
to in clause (a) and amount to be incurred for such expenditure shall be as per the applicable 
law;  

 monitor the corporate social responsibility policy of the Company and its implementation 
from time to time and issuing necessary directions as required for proper implementation and 
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timely completion of corporate social responsibility programme; and  

 any other matter as the Corporate Social Responsibility Committee may deem appropriate 
after approval of the Board or as may be directed by the Board from time to time and/or as 
may be required under applicable law, as and when amended from time to time. 

Composition The Corporate Social Responsibility (CSR) Committee comprises 4 Directors, 1 of them 
is Non-Executive, Independent Director, 1 is Non –Executive Director and 2 are Executive Directors. 
The Chairperson of the Committee is an Executive Director. The Committee’s composition complies 
with the requirements of Section 135 of the Act. 
 
MEMBERS AND MEETING DETAILS: 
 

Name Category Corporate Social Responsibility Committee 
Meetings 

 17th August 2023 15th January,2024 
Mr. Arvind Nanda Executive 

Director 
    

Mr. Gautam Suri Executive 
Director 

    

1Ms. Sonali Bhagwati Non-Executive 
Independent 
Director 

NA NA 

2Mr. Dhanpal Arvind 
Jhaveri 

Non-Executive 
Director 

NA NA 

Mr. Vishal Sharma Non-Executive 
Director 

    

1. Ms. Sonali Bhagwati appointed as member w.e.f 15th January 2024 
2. Mr. Dhanpal Arvind Jhaveri appointed as a member w.e.f 15th January 2024 
 

INTERNAL COMPLAINT COMMITTEE UNDER THE SEXUAL HARRASMENT OF THE WOMEN AT THE 
WORKPLACE (PREVENTION AND PROHIBITION AND REDERESSAL) ACT, 2013 

TERMS OF REFERENCE 

An Internal Committee shall be constituted within organization to resolve complaints of sexual 
harassment at workplace. 

COMPOSITION The ICC comprises of 8 members including Presiding Officer of the Committee in the 
Head Office as well as for the plants of the Company. 

GENERAL MEETINGS 
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I. ANNUAL GENERAL MEETING (“AGM”) 

AGM Financial  
year 

Date  Time  Venue 
 

Special Resolution 

1 2020-21 29/09/2021 9.30 A.M. Farm No.8 Khasara 
No.56/23/2, Dera Mandi 
Road, Mandi Village, 
Tehsil Mehrauli, New 
Delhi-110047 

NA 

2 2021-22 29/09/2022 9.30 A.M. Farm No.8 Khasara 
No.56/23/2, Dera Mandi 
Road, Mandi Village, 
Tehsil Mehrauli, New 
Delhi-110047 

NA 

3 2022-23 18/08/2023 9.30 A.M. Farm No.8 Khasara 
No.56/23/2, Dera Mandi 
Road, Mandi Village, 
Tehsil Mehroauli, New 
Delhi-110047 

1. Buy Back of Equity 
Shares 

2. Introduce a Employee 
Stock Option Plan 2023 

 

II. EXTRAORDINARY GENERAL MEETINGS 

The date, time and venue of last three Extra-Ordinary General Meetings (EGMs) are as follows 

EGM Financial  
year 

Date  Time  Venue 
 

Special Resolution 

1 2020-21 07/08/2021 4.00 
p.m. 

Farm No.8 
Khasara 
No.56/23/2, 
Dera Mandi 
Road, Mandi 
Village, Tehsil 
Mehrauli, New 
Delhi-110047 

Appointment of Mr. Arvind 
Nanda as Managing Director 

 
 
 
 
 
 

2 2021-22 NA NA NA NA 
 

3 2022-23 13/10/2023 9.00 
a.m. 

Farm No.8 
Khasara 
No.56/23/2, 
Dera Mandi 
Road, Mandi 
Village, Tehsil 
Mehrauli, New 
Delhi-110047 

1. Approve the Conversion of 
Private Limited Company into 
Public Company 
2. Approve alteration of 
Articles of Association in 
Compliance of Companies Act, 
2013 
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Particulars of Senior Management The details of the Senior Management Personnel of the Company 
identified in accordance with the Act and Regulation 16(1)(d) of the Listing Regulations, as 
recommended by the Nomination & Remuneration Committee and approved by the Board, as on 31st 
March, 2024, are given below: 

 

MEANS OF COMMUNICATION 

The Company emphasizes on continuous, efficient and relevant communication/and regularly 
interacts with its members through multiple channels of communication viz. through annual report, 
general meeting, and disclosure through website. Effective communication of information is an 
essential component of Corporate Governance. It is a process of sharing information, ideas, thoughts, 
opinions and plans to all stakeholders, which promotes management-investor relations. 

i. WEBSITE: The Investor Relations page of the Company’s website www.interarchbuildings.com 
where the  information related to meetings of Board and shareholders, annual reports, disclosures etc 
and other shareholders information are regularly updated.  

ii.  ANNUAL REPORT: The Company’s annual report containing, inter alia, the Boards’ report, the 
Corporate Governance Report, the Business Responsibility and Sustainability Report, Management 
Discussion and Analysis, Audited Standalone and Consolidated Financial Statements, Statutory 
Reports and other important information is circulated to Shareholders and others so entitled. The 
annual report is also available on the Company’s website at www.interarchbuildings.com  

 

 

S.No Name of SMP Designation (Head of Department) 
   

1 Mr Mahesh Verma President Operations 
2 Mr. Navaz Cheriya Malikakkal Chief Operating Officer 
3 Mr. Anil Kumar Chandani President (Corporate Finance & Strategy) 

 
4 

 
Mr Subodh Sharma 

 
Vice President (Works) - Tamil Nadu (TN Plant 
Head) 

 
5 

 
Mr Manoj Rohilla 

 
Assistant Vice President (Works) - Uttrakhand (UK 
Plants Head) 

6 Mr. Yashpal Soni Senior General Manager - Purchase 
7 Mr. Subhransu Mohanty Vice President – Human Resrources 
8 Mr Shekhar Bhatnagar Vice President – Indirect Tax & Logistics 

 
9 

 
Mr. Naveen Kumar 

 
Assistant Vice President – Quality Control (Head 
Quality Deptt) 

10 Mr. Pradipta Kumar Nandi Corporate Environmental Health and Safety Head 
11 Mr. Sonam Mallik Head- Information Technology 
12 Mr. Jay Singh Katiyar Vice President - Planning (Head PPC Deptt) 
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OTHER DISCLOSURES 

(A) RELATED PARTY TRANSACTIONS 

During the year ended March 31, 2024, all transactions entered with Related Parties as defined under 
The Companies Act, 2013 during the financial year were in the ordinary course of business and at an 
arm’s length pricing basis and do not attract the provisions of Section 188 of the Companies Act, 2013. 
There were no materially significant transactions with related parties during the financial year, which 
were in conflict with the interest of the Company. Suitable disclosures as required by Ind AS has been 
made. 

None of the Independent Directors has any material pecuniary relationship or transactions with its 
Promoters, its Directors, its Senior Management or its subsidiaries, which may affect their 
independence. The Company has received the relevant declarations in this regard from its 
Independent Directors 

 The Company has formulated a policy on dealing with related party transactions and for determining 
the materiality of such transactions and the same is disclosed on the website of the Company at 
www.interarchbuildings.com  

(b) Management Discussion and Analysis Report 
 
Management Discussion and Analysis Report for the year under review, is presented in the separate 
section forming part of the Directors’ Report. 
 
(c) Whistle Blower Policy and Vigil Mechanism  
 
The Companies Act, 2013 require all the listed companies or going for listed to institutionalize the vigil 
mechanism and whistle blower policy. The Company has adopted a  Whistle Blower Policy and has 
established the necessary vigil mechanism as defined under Regulation 22 of SEBI Listing Regulations 
for directors and employees to report concerns about unethical behaviour. The said policy has been 
also put up on the website of the Company at www.interarchbuildings.com.  
 
GENERAL SHAREHOLDER INFORMATION 
 
I. Annual General Meeting for FY 2023-24 

Date 03/08/2024 
 

Time 09.30 a.m. 
 

Venue Farm No-8, Khasra No. 56/23/2, DERA MANDI 
ROAD, MANDI VILLAGE, TEHSIL MEHRAULI, 
NEW DELHI - 110047, India  
 

Financial Year 2023-24 
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2. REGISTRAR AND SHARE TRANSFER AGENT 
 
M/s Link Intime India Private Limited is the Registrar and Share Transfer Agent of the Company. Any 
request pertaining to investor relations may be addressed to the following address: 
 
Link Intime India Private Limited 
C-101, 1st Floor, 247 Park 
L.B.S. Marg, Vikhroli West 
Mumbai 400 083 
 
 
3. ADDRESS FOR CORRESPONDENCE 

 
INTERARCH BUILDING PRODUCTS LIMITED 

 
Registered Office Address: Farm No.-8, Khasara No. 56/23/2 Dera Mandi  Road, 

Mandi Village, Tehsil Mehrauli, New Delhi,  Delhi, India, 
110047 

 
Corporate Office:   B-30 SECTOR-57, NOIDA, Uttar Pradesh, India, 201301 
 
Contact Person:  
 
Ms. Nidhi Goel : Company Secretary & Compliance Officer 
E-mail Address:   nidhi.goel@interarchbuildings.com 

 
For and on behalf of the Board of Directors 
  

Sd/-                                                                             Sd/- 
Arvind Nanda   Gautam Suri 
Managing Director     Whole-time director 
DIN: 00149426      DIN: 00149374 
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NOTICE OF AGM 

NOTICE IS HEREBY GIVEN THAT THE 41st ANNUAL GENERAL MEETING OF THE MEMBERS OF 

INTERARCH BUILDING PRODUCTS LIMITED (“THE COMPANY”) WILL BE HELD ON AUGUST 3rd 

2024 AT 09.30 A.M. (IST), AT SHORTER NOTICE AT THE REGISTERED OFFICE OF THE COMPANY 

SITUATED AT Farm No-8, Khasra No. 56/23/2, DERA MANDI ROAD, MANDI VILLAGE, TEHSIL 

MEHRAULI, NEW DELHI - 110047, India TO TRANSACT THE FOLLOWING BUSINESSES: 

ORDINARY BUSINESS  

1. ADOPTION OF AUDITED STANDALONE FINANCIAL STATEMENTS  

To receive, consider and adopt the Audited Standalone Financial Statements of the Company 

for the financial year ended March 31, 2024, together with the Reports of the Board of Directors 

and Auditors thereon. 

“RESOLVED THAT the audited financial statement of the Company for the financial year ended 

March 31, 2024 and the reports Auditors thereon, as circulated to the Members, be and are 

hereby considered and adopted. 

2. TO RE-APPOINT MR. GAUTAM SURI (DIN 00149374), WHOLE TIME DIRECTOR WHO RETIRES 

BY ROTATION AS A DIRECTOR AND, IN THIS REGARD, TO CONSIDER AND IF THOUGHT FIT, TO 

PASS THE FOLLOWING RESOLUTION AS AN ORDINARY RESOLUTION 

“RESOLVED THAT pursuant to Section 152 of the Companies Act, 2013, Mr.  Gautam Suri who 

retires by rotation and being eligible offers himself for re-appointment, be and is hereby re-

appointed as Director (designated as a Whole Time Director) on the Board of the Company. Mr. 

Gautam Suri reappointed as a director immediately on retirement by rotation, shall continue to 

hold his office of  whole time director, and such re-appointment as such director shall not be 

deemed to constitute a break in his appointment as WTD. 

 
3. TO RE-APPOINT MR. ISHAAN SURI (DIN 02714298), WHO RETIRES BY ROTATION AS A 

DIRECTOR AND, IN THIS REGARD, TO CONSIDER AND IF THOUGHT FIT, TO PASS THE 

FOLLOWING RESOLUTION AS AN ORDINARY RESOLUTION 

“RESOLVED THAT in accordance with the provisions of Section 152 and other applicable 

provisions of the Companies Act, 2013, Mr. Ishaan Suri (DIN 02714298), who retires by rotation 

and being eligible offers himself for re-appointment, be and is hereby Re-appointed as a Director 

of the Company. 

SPECIAL BUSINESS  

4. RATIFICATION OF REMUNERATION TO COST AUDITORS:  

To consider and, if thought fit, to pass, the following resolution as an Ordinary Resolution 

“RESOLVED THAT pursuant to the provisions of Section 148(3) and other applicable provisions, 

if any, of the Companies Act, 2013 read with the Companies (Audit and Auditors) Rules, 2014, 

(including any statutory modification(s) or re-enactment thereof for the time being in force), 

the remuneration payable to M/s JSN & CO, Cost Accountants (Firm Registration No. 455), 

appointed by the Board of Directors on the recommendation of the Audit Committee, as Cost 



Auditors of the Company to conduct the audit of the cost records of the Company for the 

Financial Year ending March 31, 2025, amounting to Rs.65,000 (Rupees Sixty Five Thousand 

Only) plus applicable taxes and reimbursement of out of pocket expenses incurred in connection 

with the aforesaid audit, be and is hereby ratified. 

RESOLVED FURTHER THAT that approval of the Company be accorded to the Board of Directors 

of the Company (including any Committee thereof) to do all such acts, deeds, matters and things 

and to take all such steps as may be required in this connection including seeking all necessary 

approvals to give effect to this Resolution and to settle any questions, difficulties or doubts that 

may arise in this regard.” 

5. INCREASE IN BORROWING LIMITS OF THE COMPANY 

To consider and approve if thought fit, to pass with or without modifications, the  following as 

Special Resolution: 

“RESOLVED THAT pursuant to Section 180(1)(c) and other applicable provisions, if any, of the 

Companies Act, 2013, (including any statutory modification or re-enactment thereof for the 

time being in force), and the articles of association of the Company, consent is hereby accorded 

to the Board to borrow any sum or sums of money from time to time at their discretion for the 

purpose of the business of the Company, from any one or more banks, financial institutions, 

mutual funds and other persons, firms, bodies corporate or by way of loans or credit facilities 

(fund based or non-fund based) or by issue of bonds on such terms and conditions and with or 

without security as the Board may think fit, which together with the moneys already borrowed 

by the Company (apart from the temporary loans obtained from the bankers of the Company in 

the ordinary course of business) and being borrowed by the Board at any time shall not exceed 

in the aggregate at anytime Rs. 700 crores (Rupees Seven hundred Crores Only) irrespective of 

the fact that such aggregate amount of borrowings outstanding at anyone time may exceed the 

aggregate for the time being of the paid-up capital of the Company and its free reserves that is 

to say reserves not set apart for any specific purpose. The above amount is approved by the 

Board for one year and to be reviewed again based on business requirements 

RESOLVED FURTHER THAT, to give effect to the above resolutions, Mr. Arvind Nanda, Managing 

Director and Mr. Gautam Suri, Whole time Director of the Company, be and are hereby severally 

authorised to do all such acts, deeds, matters and things, including to settle any question, 

difficulty or doubt that may arise and to finalise and execute all documents and writings as may 

be necessary.” 

6. TO SELL, LEASE OR OTHERWISE DISPOSE OFF WHOLE OR SUBSTANTIALLY WHOLE OF ANY 
OF UNDERTAKING/S OF THE COMPANY:  
 
To consider and, if thought fit to pass with or without modification(s), the following 
Resolution as a Special Resolution: 
 

 
“RESOLVED THAT pursuant to the provisions of Section 180(1)(a) of the Companies Act, 2013 

(as amended or re-enacted from time to time) and other applicable provisions, if any, and 

subject to the approval of shareholders in general meeting, the consent of the Board of Directors 

of the Company be and is hereby accorded to charge/mortgage/hypothecation any of its 



movable and/ or immovable properties wherever situated both present and future or to sell, 

lease or otherwise dispose off the whole or substantially the whole of the undertaking of the 

Company or where the Company owns more than one undertaking, of the whole or substantially 

the whole of any such undertaking(s) and to create a charge/mortgage/hypothecation, on such 

terms and conditions at such time(s) and in such form and manner, and with such ranking as to 

priority as Mr. Arvind Nanda, Managing Director and Mr.  Gautam Suri, Whole time Director, 

severally, in its absolute discretion thinks fit on the whole or substantially the whole of the 

Company's any one or more of the undertakings or all of the undertakings of the Company in 

favour of any bank(s) or body(ies) corporate or person(s) whether shareholders of the Company 

or not, together with interest, cost, charges and expenses thereon for amount at any time not 

exceeding Rs. 700 crores (Rupees Seven hundred Crores Only) or the aggregate of the paid-up 

capital and free reserves of the Company, that is to say, reserves not set apart for any specific 

purpose at the relevant time, whichever is higher.” 

 
"RESOLVED FURTHER THAT the securities to be created by the Company aforesaid may rank 

prior/pari- passu/subservient with/to the charge/mortgage/hypothecation already created or 

to be created by the company as may be agreed to between the concerned parties". 

 
“RESOLVED FURTHER THAT for the purpose of giving effect to this resolution, Mr. Arvind Nanda, 

Managing Director and Mr. Gautam Suri, Whole time Director of the Company be and are 

hereby severally authorized to do all such act(s), deed(s), matter(s) and thing(s) as may be 

deemed necessary and settle any or all questions/matters arising with respect to the above 

matter, and to execute all such paper(s), letter(s) and document(s)   as may be necessary for the 

purpose of giving effect to this resolution, and to take such other incidental and ancillary steps 

in this regard, as may be considered desirable or expedient in the best interest of the Company 

and its shareholders.” 

 

 
                                                                       By the Order of the Board 

                                                                           FOR INTERARCH BUILDING PRODUCTS LIMITED 

Date : 23/07/2024 
Place : Noida 

 
                          Sd/-                                           

       Arvind Nanda 
    Managing Director 
     DIN No. 00149426            

 
 
 
 

              
                     Sd/-                                           

 Gautam Suri 
  Whole Time Director 

DIN: 00149374 
                     

 
 
 
 
 
 

 

 

 



 

Notes: 

1. A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTITLED TO APPOINT A 
PROXY TO   ATTEND AND, ON A POLL, TO VOTE INSTEAD OF HIMSELF AND THE PROXY NEED NOT 
BE MEMBER OF THE COMPANY.  A PROXY FORM IS ENCLOSED.  
2. The explanatory statement pursuant to section 102(1) of the Companies Act, 2013, relating to 
special business to be transacted at the meeting is annexed hereto.       
3. Proxies, if any, in order to be effective must be received at the company’s registered office not 
later than 48 hours before the time fixed for holding the meeting.  Proxies shall not have any right to 
speak at the meeting. 
4. A person can act as a proxy on behalf of Members not exceeding 50 and holding in the aggregate 
not more than ten percent of the total share capital of the Company carrying voting rights. A Member 
holding more than ten percent. of total share capital of the Company carrying voting rights may 
appoint a single person as proxy and such person shall not act as a proxy for any other person or 
shareholder. 
5. A Corporate Member intending to send its authorised representatives to attend the Meeting in 
terms of Section 113 of the Companies Act, 2013 is requested to send to the Company a certified copy 
of the Board Resolution authorizing such representative to attend and vote on its behalf at the 
Meeting. 
5. Documents relating to any of the items mentioned in the notice are open for inspection at the 
registered office of the company on any working day during business hours. 
6. Only bonafide members of the Company whose names appear on the Register of Members/Proxy 
holders, in possession of valid attendance slips duly filled and signed will be permitted to attend the 
meeting. The Company reserves its right to take all steps as may be deemed necessary to restrict non-
members from attending the meeting. 
7.  Members are requested to inform the company immediately, if any change in their address.  
8. Consent has been obtained from the shareholders for holding this meeting on shorter notice. 
9. The Route Map for the meeting is annexed with the notice. 

10. Any query relating to financial statements must be sent to the Company’s Registered Office at 

least seven days before the date of the Meeting. 

11.  The Register of Members of the Company shall remain closed from 29th July, 2024 to 03rd August, 

2024 (both days inclusive). 

 
                                                                       By the Order of the Board 

                                                                           FOR INTERARCH BUILDING PRODUCTS LIMITED 

Date : 23/07/2024 
Place : Noida 

 
                          Sd/-                                           

       Arvind Nanda 
    Managing Director 
     DIN No. 00149426            

 
 
 
 
 
 

              
                Sd/-                                           

 Gautam Suri 
  Whole Time Director 

      DIN: 00149374 
                     

 
 
 

 

 



Information of Directors who are being appointed/ re-appointment or whose remuneration is being 

proposed at this AGM, applicable provisions of the Companies Act, 2013 and Secretarial Standards-

2, as on the date of Notice 

NAME GAUTAM SURI ISHAAN SURI 

DIN 00149374 02714298 

Date of Birth 30/09/1952 04/08/1981 

Age 71 Years  42 Years 

Original date of 
Appointment 

30/11/1983 
 
Appointed as a Whole Time 
Director w.e.f 15/01/2024 
 

26/09/2011 
 

Qualifications Bachelor’s Degree in technology 
in Mechanical Engineering from 
the Indian Institute of 
Technology Delhi 

Bachelor’s Degree in Science 
from London School of 
Economics and Political 
Science 

Experience and 
expertise in 
specific functional 
area 

30 years of Experience in Pre-
Engineered Steel Building 
Industry  

14 years of experience in Pre-
Engineered Steel Building 
Industry   
 

Terms & conditions 
of re-appointment 
and remuneration 

As per Company’s Policy on Nomination, Remuneration and Board 
Diversity 

Remuneration 
drawn during 
FY 2023-24 

Please refer Corporate Governance Report which forms part of 
the Annual Report for FY 2023-24 

No. of Board 
Meetings attended 
during FY 2023-24 

8 6 

Shareholding 5,729,046 Equity Shares of Rs. 10 
each 

5,39,930 Equity Shares of Rs. 
10 each 
 

Directorships 
held in other 
Indian companies 
including equity 
listed companies 

SIGNU HOMES PRIVATE LIMITED 
 
IGS HOLDINGS PVT LTD 

SIGNU HOMES PRIVATE 
LIMITED 
 
IGS HOLDINGS PVT LTD 

Membership/ 
Chairmanship of 
committees in 
Indian Companies 

Stakeholder Relationship 
Committee -Member 
Risk Management Committee –
Chairman & Member 
Corporate Social Relationship 
Committee-Member 

Stakeholder Relationship 
Committee -Member 
 

 

 

 

 



 

EXPLANATORY STATEMENT PURSUANT TO THE SECTION 102(3) OF THE COMPANIES ACT, 2013 

ITEM No.4 

As per Notification dated 31st December, 2014 issued by the Ministry of Corporate Affairs, the 

Companies (Cost Records and Audit) Rules, 2014, provisions relating to the auditing of cost 

accounting records are applicable to the Company. Accordingly, on the recommendation of the 

Audit Committee, the Board of Directors, at its meeting held on 11th June, 2024, approved the 

appointment of JSN & CO, Cost Accountants (Firm Registration No. 455), for the conduct of the 

audit of the cost accounting records of the Company for the financial year ending 31st March, 

2025, at a remuneration of 65,000 (Rupees Sixty Five Thousand only) plus taxes as applicable 

and reimbursement of out of pocket expenses at actuals subject to ratification by the Members 

as required pursuant to the provisions of Section 148(3) of the Companies Act, 2013 (“the Act”) 

read with the Companies (Audit and Auditor) Rules, 2014 and the Companies (Cost Records and 

Audit) Rules, 2014.  

JSN & CO , Cost Accountants have, as required under Section 141 of the Act, consented to act 

as the Cost Auditor of the Company for the financial year 2024-25 and confirmed their eligibility 

to conduct the audit of the cost accounting records of the Company. 

None of the Directors, Key Managerial Personnel and their relatives is concerned or interested 

in the resolution. Accordingly, the Board recommends passing the resolution as set out in item 

no. 4 of this notice as an ordinary resolution. 

 

ITEM NO.5 & 6 INCREASE IN BORROWING LIMITS OF THE COMPANY 

In accordance with the provisions of Section 180(1) (a) and 180(1) (c) of the Companies Act, 

2013, the following powers can be exercised by the Board of Directors with the consent of the 

company by a Special Resolution:  

• To pledge, mortgage, hypothecate and/or charge all or any part of the moveable or immovable 

properties of the Company and the whole or part of the undertaking of the Company;  

• To borrow money, where the money to be borrowed, together with the money already 

borrowed by the Company will exceed the aggregate of the Company’s paid-up share capital 

and free reserves and securities premium, apart from temporary loans obtained from the 

company’s bankers in the ordinary course of business, except.  

The Board is of the view that the in order to further expand the business activities of the 

Company and for meeting the expenses for capital expenditure, the Company may be further 

required to borrow money, either secured or unsecured, from the banks/ financial 

institutions/other body corporate, from time to time, and to pledge, mortgage, hypothecate 

and/or charge any or all of the movable and immovable properties of the Company and/or 

whole or part of the undertaking of the Company.  

The Board of Directors of the Company proposes to increase the limits to borrow money up to 

Rs. 700 Crores (Rupees Seven Hundred Crores) and to secure such borrowings by pledging, 

mortgaging, hypothecating the movable or immovable properties of the Company amounting 

up to Rs. 700 Crores (Rupees Seven Hundred Crores). 



It is, therefore, required to obtain fresh approval of members by Special Resolution under 

Sections 180(1)(a) and 180(1)(c) of the Companies Act, 2013, to enable the Board of Directors 

to borrow money in excess of the aggregate of the paid up share capital and free reserves of the 

Company and to create charge on the assets over the Company under the Companies Act, 2013.  

None of the Directors and Key Managerial Personnel of the Company and their relatives is 

concerned or interested, financial or otherwise, in the said resolutions. 

     

         By the Order of the Board 
    FOR INTERARCH BUILDING PRODUCTS LIMITED  

 
Date : 23/07/2024 
Place : Noida 

 
                                 Sd/- 

Arvind Nanda 
Managing Director 
DIN No. 00149426            

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
                                        Sd/- 
                           Gautam Suri 

Whole Time Director 
                DIN: 00149374 

                     
 
 
 
 
 
 



 
ATTENDANCE SLIP 

41st ANNUAL GENERAL MEETING  |   SATURDAY, 3RD AUGUST, 2024 
 

INTERARCH BUILDING PRODUCTS LIMITED  

Farm No-8, Khasara no. 56/23/2, Dera Mandi Road, Mandi Village, Tehsil Mehrauli, New Delhi-

110047  

CIN No. U45201DL1983PLC017029 

1.  
 
 
 

Folio No./DP ID-Client ID 
 

 

2.  
 
 

Name and Address of the 
Shareholder in Block Letters 

 

3.  
 
 

No. of Shares held 
 

     

4.  
 

Name of Proxy (if any) in Block 
Letters 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

I hereby record my presence at the 41st  Annual General Meeting of the Company on Saturday, the 

03.08.2024 at 09.30 a.m. at  Farm No-8, Khasara no. 56/23/2, Dera Mandi Road, Mandi Village, 

Tehsil Mehrauli, New Delhi-110047 

 
 
 

Signature of the Shareholder/Proxy/Representaive* 

 

   *Strike out whichever is not applicable 
 

 

Note: 

1. Please hand over the Attendance Slip duly completed and signed at the REGISTRATION 
COUNTERS 

2. Copy of the Annual Report 2024 and Notice of the Annual General Meeting (AGM) along with 
Attendance Slip and Proxy Form is sent to all the members  at their respective email ID’s/ and 
address registered with the company. 

 
 
 
 
 
 
 



  Form No. MGT-11 
Proxy form 

[Pursuant to Section 105(6) of the Companies Act, 2013 and Rule 19(3) of the Companies 
(Management and Administration) Rules, 2014] 

 
CIN: U45201DL1983PLC017029        
Name of the Company: INTERARCH BUILDING PRODUCTS LIMITED, 
Registered office: Farm No-8, Khasara No. 56/23/2, Dera Mandi Road Tehsil Mehrauli, New   
Delhi-110047 
 
 
 
 
 
 
 
I/ We being the member of …………, holding…..shares, hereby appoint 
1. Name: ……………. 
    Address: 
    E-mail Id: 
    Signature: ……….., or failing him  
2. Name: ……………. 
    Address: 
    E-mail Id: 
    Signature: ………..,  
as my/our proxy to attend and vote (on a poll) for me/us and on my/our behalf at 41st Annual 
General Meeting of members of the Company, to be held on 03rd day of August 2024 at 9.30 
A.M. on Shorter Notice at the registered office of the Company at Farm No-8, Khasara No. 
56/23/2, Dera Mandi Road Tehsil Mehrauli, New   Delhi-110047 and at any adjournment thereof 
in respect of such resolutions as are indicated below: 
 

S.No Type of 
Resolution 

Particulars Assent Dissent 

1 ORDINARY 

RESOLUTION 

ADOPTION OF AUDITED 

STANDALONE 

FINANCIAL 

STATEMENTS- 

ORDINARY RESOLUTION 

  

2 ORDINARY 
RESOLUTION 

TO RE-APPOINT MR. 
GAUTAM SURI (DIN 
00149374), WHOLE 
TIME DIRECTOR WHO 
RETIRES BY ROTATION 
AS A DIRECTOR  

  

3 ORDINARY 
RESOLUTION 

TO RE-APPOINT MR. 
ISHAAN SURI (DIN 
02714298), WHO 
RETIRES BY ROTATION 
AS A DIRECTOR  

  

Name of the Member(s): 

Registered address: 

E-mail Id: 

Folio No/ Clint Id: 

DP ID: 

 
E-mail Id: 
Folio No/ Clint Id: 
DP ID: 



4 ORDINARY 

RESOLUTION 

RATIFICATION OF 

REMUNERATION TO 

COST AUDITORS 

  

5 SPECIAL 

RESOLUTION 

INCREASE IN 

BORROWING LIMITS OF 

THE COMPANY 

  

6 SPECIAL 

RESOLUTION 

TO SELL, LEASE OR 

OTHERWISE DISPOSE 

OFF WHOLE OR 

SUBSTANTIALLY WHOLE 

OF ANY OF 

UNDERTAKING/S OF 

THE COMPANY- 

  

 
 
Signed this ….. day of…… 2024 
 
Signature of Shareholder 
Signature of Proxy holder(s) 

 

 

Note: This form of proxy in order to be effective should be duly completed and deposited at 

the Registered Office of the Company, before the commencement of the Meeting. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Affix Revenue  
Stamp 



 
ROUTE MAP FOR 41st ANNUAL GENERAL MEETING-2024 

{INTERARCH BUILDING PRODUCTS LIMITED} 
AGM Venue: Farm No-8, Khasara No. 56/23/2, Dera Mandi Road,  

Tehsil Mehrauli, New Delhi-110047 
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NOTICE OF AGM 

NOTICE IS HEREBY GIVEN THAT THE 41st ANNUAL GENERAL MEETING OF THE MEMBERS OF 

INTERARCH BUILDING PRODUCTS LIMITED (“THE COMPANY”) WILL BE HELD ON AUGUST 3rd 

2024 AT 09.30 A.M. (IST), AT SHORTER NOTICE AT THE REGISTERED OFFICE OF THE COMPANY 

SITUATED AT Farm No-8, Khasra No. 56/23/2, DERA MANDI ROAD, MANDI VILLAGE, TEHSIL 

MEHRAULI, NEW DELHI - 110047, India TO TRANSACT THE FOLLOWING BUSINESSES: 

ORDINARY BUSINESS  

1. ADOPTION OF AUDITED STANDALONE FINANCIAL STATEMENTS  

To receive, consider and adopt the Audited Standalone Financial Statements of the Company 

for the financial year ended March 31, 2024, together with the Reports of the Board of Directors 

and Auditors thereon. 

“RESOLVED THAT the audited financial statement of the Company for the financial year ended 

March 31, 2024 and the reports Auditors thereon, as circulated to the Members, be and are 

hereby considered and adopted. 

2. TO RE-APPOINT MR. GAUTAM SURI (DIN 00149374), WHOLE TIME DIRECTOR WHO RETIRES 

BY ROTATION AS A DIRECTOR AND, IN THIS REGARD, TO CONSIDER AND IF THOUGHT FIT, TO 

PASS THE FOLLOWING RESOLUTION AS AN ORDINARY RESOLUTION 

“RESOLVED THAT pursuant to Section 152 of the Companies Act, 2013, Mr.  Gautam Suri who 

retires by rotation and being eligible offers himself for re-appointment, be and is hereby re-

appointed as Director (designated as a Whole Time Director) on the Board of the Company. Mr. 

Gautam Suri reappointed as a director immediately on retirement by rotation, shall continue to 

hold his office of  whole time director, and such re-appointment as such director shall not be 

deemed to constitute a break in his appointment as WTD. 

 
3. TO RE-APPOINT MR. ISHAAN SURI (DIN 02714298), WHO RETIRES BY ROTATION AS A 

DIRECTOR AND, IN THIS REGARD, TO CONSIDER AND IF THOUGHT FIT, TO PASS THE 

FOLLOWING RESOLUTION AS AN ORDINARY RESOLUTION 

“RESOLVED THAT in accordance with the provisions of Section 152 and other applicable 

provisions of the Companies Act, 2013, Mr. Ishaan Suri (DIN 02714298), who retires by rotation 

and being eligible offers himself for re-appointment, be and is hereby Re-appointed as a Director 

of the Company. 

SPECIAL BUSINESS  

4. RATIFICATION OF REMUNERATION TO COST AUDITORS:  

To consider and, if thought fit, to pass, the following resolution as an Ordinary Resolution 

“RESOLVED THAT pursuant to the provisions of Section 148(3) and other applicable provisions, 

if any, of the Companies Act, 2013 read with the Companies (Audit and Auditors) Rules, 2014, 

(including any statutory modification(s) or re-enactment thereof for the time being in force), 

the remuneration payable to M/s JSN & CO, Cost Accountants (Firm Registration No. 455), 

appointed by the Board of Directors on the recommendation of the Audit Committee, as Cost 
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Auditors of the Company to conduct the audit of the cost records of the Company for the 

Financial Year ending March 31, 2025, amounting to Rs.65,000 (Rupees Sixty Five Thousand 

Only) plus applicable taxes and reimbursement of out of pocket expenses incurred in connection 

with the aforesaid audit, be and is hereby ratified. 

RESOLVED FURTHER THAT that approval of the Company be accorded to the Board of Directors 

of the Company (including any Committee thereof) to do all such acts, deeds, matters and things 

and to take all such steps as may be required in this connection including seeking all necessary 

approvals to give effect to this Resolution and to settle any questions, difficulties or doubts that 

may arise in this regard.” 

5. INCREASE IN BORROWING LIMITS OF THE COMPANY 

To consider and approve if thought fit, to pass with or without modifications, the  following as 

Special Resolution: 

“RESOLVED THAT pursuant to Section 180(1)(c) and other applicable provisions, if any, of the 

Companies Act, 2013, (including any statutory modification or re-enactment thereof for the 

time being in force), and the articles of association of the Company, consent is hereby accorded 

to the Board to borrow any sum or sums of money from time to time at their discretion for the 

purpose of the business of the Company, from any one or more banks, financial institutions, 

mutual funds and other persons, firms, bodies corporate or by way of loans or credit facilities 

(fund based or non-fund based) or by issue of bonds on such terms and conditions and with or 

without security as the Board may think fit, which together with the moneys already borrowed 

by the Company (apart from the temporary loans obtained from the bankers of the Company in 

the ordinary course of business) and being borrowed by the Board at any time shall not exceed 

in the aggregate at anytime Rs. 700 crores (Rupees Seven hundred Crores Only) irrespective of 

the fact that such aggregate amount of borrowings outstanding at anyone time may exceed the 

aggregate for the time being of the paid-up capital of the Company and its free reserves that is 

to say reserves not set apart for any specific purpose. The above amount is approved by the 

Board for one year and to be reviewed again based on business requirements 

RESOLVED FURTHER THAT, to give effect to the above resolutions, Mr. Arvind Nanda, Managing 

Director and Mr. Gautam Suri, Whole time Director of the Company, be and are hereby severally 

authorised to do all such acts, deeds, matters and things, including to settle any question, 

difficulty or doubt that may arise and to finalise and execute all documents and writings as may 

be necessary.” 

6. TO SELL, LEASE OR OTHERWISE DISPOSE OFF WHOLE OR SUBSTANTIALLY WHOLE OF ANY 
OF UNDERTAKING/S OF THE COMPANY:  
 
To consider and, if thought fit to pass with or without modification(s), the following 
Resolution as a Special Resolution: 
 

 
“RESOLVED THAT pursuant to the provisions of Section 180(1)(a) of the Companies Act, 2013 

(as amended or re-enacted from time to time) and other applicable provisions, if any, and 

subject to the approval of shareholders in general meeting, the consent of the Board of Directors 

of the Company be and is hereby accorded to charge/mortgage/hypothecation any of its 
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movable and/ or immovable properties wherever situated both present and future or to sell, 

lease or otherwise dispose off the whole or substantially the whole of the undertaking of the 

Company or where the Company owns more than one undertaking, of the whole or substantially 

the whole of any such undertaking(s) and to create a charge/mortgage/hypothecation, on such 

terms and conditions at such time(s) and in such form and manner, and with such ranking as to 

priority as Mr. Arvind Nanda, Managing Director and Mr.  Gautam Suri, Whole time Director, 

severally, in its absolute discretion thinks fit on the whole or substantially the whole of the 

Company's any one or more of the undertakings or all of the undertakings of the Company in 

favour of any bank(s) or body(ies) corporate or person(s) whether shareholders of the Company 

or not, together with interest, cost, charges and expenses thereon for amount at any time not 

exceeding Rs. 700 crores (Rupees Seven hundred Crores Only) or the aggregate of the paid-up 

capital and free reserves of the Company, that is to say, reserves not set apart for any specific 

purpose at the relevant time, whichever is higher.” 

 
"RESOLVED FURTHER THAT the securities to be created by the Company aforesaid may rank 

prior/pari- passu/subservient with/to the charge/mortgage/hypothecation already created or 

to be created by the company as may be agreed to between the concerned parties". 

 
“RESOLVED FURTHER THAT for the purpose of giving effect to this resolution, Mr. Arvind Nanda, 

Managing Director and Mr. Gautam Suri, Whole time Director of the Company be and are 

hereby severally authorized to do all such act(s), deed(s), matter(s) and thing(s) as may be 

deemed necessary and settle any or all questions/matters arising with respect to the above 

matter, and to execute all such paper(s), letter(s) and document(s)   as may be necessary for the 

purpose of giving effect to this resolution, and to take such other incidental and ancillary steps 

in this regard, as may be considered desirable or expedient in the best interest of the Company 

and its shareholders.” 

 

 
                                                                       By the Order of the Board 

                                                                           FOR INTERARCH BUILDING PRODUCTS LIMITED 

Date : 23/07/2024 
Place : Noida 

 
                          Sd/-                                           

       Arvind Nanda 
    Managing Director 
     DIN No. 00149426            

 
 
 
 

              
                     Sd/-                                           

 Gautam Suri 
  Whole Time Director 

DIN: 00149374 
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Notes: 

1. A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTITLED TO APPOINT A 
PROXY TO   ATTEND AND, ON A POLL, TO VOTE INSTEAD OF HIMSELF AND THE PROXY NEED NOT 
BE MEMBER OF THE COMPANY.  A PROXY FORM IS ENCLOSED.  
2. The explanatory statement pursuant to section 102(1) of the Companies Act, 2013, relating to 
special business to be transacted at the meeting is annexed hereto.       
3. Proxies, if any, in order to be effective must be received at the company’s registered office not 
later than 48 hours before the time fixed for holding the meeting.  Proxies shall not have any right to 
speak at the meeting. 
4. A person can act as a proxy on behalf of Members not exceeding 50 and holding in the aggregate 
not more than ten percent of the total share capital of the Company carrying voting rights. A Member 
holding more than ten percent. of total share capital of the Company carrying voting rights may 
appoint a single person as proxy and such person shall not act as a proxy for any other person or 
shareholder. 
5. A Corporate Member intending to send its authorised representatives to attend the Meeting in 
terms of Section 113 of the Companies Act, 2013 is requested to send to the Company a certified copy 
of the Board Resolution authorizing such representative to attend and vote on its behalf at the 
Meeting. 
5. Documents relating to any of the items mentioned in the notice are open for inspection at the 
registered office of the company on any working day during business hours. 
6. Only bonafide members of the Company whose names appear on the Register of Members/Proxy 
holders, in possession of valid attendance slips duly filled and signed will be permitted to attend the 
meeting. The Company reserves its right to take all steps as may be deemed necessary to restrict non-
members from attending the meeting. 
7.  Members are requested to inform the company immediately, if any change in their address.  
8. Consent has been obtained from the shareholders for holding this meeting on shorter notice. 
9. The Route Map for the meeting is annexed with the notice. 

10. Any query relating to financial statements must be sent to the Company’s Registered Office at 

least seven days before the date of the Meeting. 

11.  The Register of Members of the Company shall remain closed from 29th July, 2024 to 03rd August, 

2024 (both days inclusive). 

 
                                                                       By the Order of the Board 

                                                                           FOR INTERARCH BUILDING PRODUCTS LIMITED 

Date : 23/07/2024 
Place : Noida 

 
                          Sd/-                                           

       Arvind Nanda 
    Managing Director 
     DIN No. 00149426            

 
 
 
 
 
 

              
                Sd/-                                           

 Gautam Suri 
  Whole Time Director 

      DIN: 00149374 
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Information of Directors who are being appointed/ re-appointment or whose remuneration is being 

proposed at this AGM, applicable provisions of the Companies Act, 2013 and Secretarial Standards-

2, as on the date of Notice 

NAME GAUTAM SURI ISHAAN SURI 

DIN 00149374 02714298 

Date of Birth 30/09/1952 04/08/1981 

Age 71 Years  42 Years 

Original date of 
Appointment 

30/11/1983 
 
Appointed as a Whole Time 
Director w.e.f 15/01/2024 
 

26/09/2011 
 

Qualifications Bachelor’s Degree in technology 
in Mechanical Engineering from 
the Indian Institute of 
Technology Delhi 

Bachelor’s Degree in Science 
from London School of 
Economics and Political 
Science 

Experience and 
expertise in 
specific functional 
area 

30 years of Experience in Pre-
Engineered Steel Building 
Industry  

14 years of experience in Pre-
Engineered Steel Building 
Industry   
 

Terms & conditions 
of re-appointment 
and remuneration 

As per Company’s Policy on Nomination, Remuneration and Board 
Diversity 

Remuneration 
drawn during 
FY 2023-24 

Please refer Corporate Governance Report which forms part of 
the Annual Report for FY 2023-24 

No. of Board 
Meetings attended 
during FY 2023-24 

8 6 

Shareholding 5,729,046 Equity Shares of Rs. 10 
each 

5,39,930 Equity Shares of Rs. 
10 each 
 

Directorships 
held in other 
Indian companies 
including equity 
listed companies 

SIGNU HOMES PRIVATE LIMITED 
 
IGS HOLDINGS PVT LTD 

SIGNU HOMES PRIVATE 
LIMITED 
 
IGS HOLDINGS PVT LTD 

Membership/ 
Chairmanship of 
committees in 
Indian Companies 

Stakeholder Relationship 
Committee -Member 
Risk Management Committee –
Chairman & Member 
Corporate Social Relationship 
Committee-Member 

Stakeholder Relationship 
Committee -Member 
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EXPLANATORY STATEMENT PURSUANT TO THE SECTION 102(3) OF THE COMPANIES ACT, 2013 

ITEM No.4 

As per Notification dated 31st December, 2014 issued by the Ministry of Corporate Affairs, the 

Companies (Cost Records and Audit) Rules, 2014, provisions relating to the auditing of cost 

accounting records are applicable to the Company. Accordingly, on the recommendation of the 

Audit Committee, the Board of Directors, at its meeting held on 11th June, 2024, approved the 

appointment of JSN & CO, Cost Accountants (Firm Registration No. 455), for the conduct of the 

audit of the cost accounting records of the Company for the financial year ending 31st March, 

2025, at a remuneration of 65,000 (Rupees Sixty Five Thousand only) plus taxes as applicable 

and reimbursement of out of pocket expenses at actuals subject to ratification by the Members 

as required pursuant to the provisions of Section 148(3) of the Companies Act, 2013 (“the Act”) 

read with the Companies (Audit and Auditor) Rules, 2014 and the Companies (Cost Records and 

Audit) Rules, 2014.  

JSN & CO , Cost Accountants have, as required under Section 141 of the Act, consented to act 

as the Cost Auditor of the Company for the financial year 2024-25 and confirmed their eligibility 

to conduct the audit of the cost accounting records of the Company. 

None of the Directors, Key Managerial Personnel and their relatives is concerned or interested 

in the resolution. Accordingly, the Board recommends passing the resolution as set out in item 

no. 4 of this notice as an ordinary resolution. 

 

ITEM NO.5 & 6 INCREASE IN BORROWING LIMITS OF THE COMPANY 

In accordance with the provisions of Section 180(1) (a) and 180(1) (c) of the Companies Act, 

2013, the following powers can be exercised by the Board of Directors with the consent of the 

company by a Special Resolution:  

• To pledge, mortgage, hypothecate and/or charge all or any part of the moveable or immovable 

properties of the Company and the whole or part of the undertaking of the Company;  

• To borrow money, where the money to be borrowed, together with the money already 

borrowed by the Company will exceed the aggregate of the Company’s paid-up share capital 

and free reserves and securities premium, apart from temporary loans obtained from the 

company’s bankers in the ordinary course of business, except.  

The Board is of the view that the in order to further expand the business activities of the 

Company and for meeting the expenses for capital expenditure, the Company may be further 

required to borrow money, either secured or unsecured, from the banks/ financial 

institutions/other body corporate, from time to time, and to pledge, mortgage, hypothecate 

and/or charge any or all of the movable and immovable properties of the Company and/or 

whole or part of the undertaking of the Company.  

The Board of Directors of the Company proposes to increase the limits to borrow money up to 

Rs. 700 Crores (Rupees Seven Hundred Crores) and to secure such borrowings by pledging, 

mortgaging, hypothecating the movable or immovable properties of the Company amounting 

up to Rs. 700 Crores (Rupees Seven Hundred Crores). 
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It is, therefore, required to obtain fresh approval of members by Special Resolution under 

Sections 180(1)(a) and 180(1)(c) of the Companies Act, 2013, to enable the Board of Directors 

to borrow money in excess of the aggregate of the paid up share capital and free reserves of the 

Company and to create charge on the assets over the Company under the Companies Act, 2013.  

None of the Directors and Key Managerial Personnel of the Company and their relatives is 

concerned or interested, financial or otherwise, in the said resolutions. 

     

         By the Order of the Board 
    FOR INTERARCH BUILDING PRODUCTS LIMITED  

 
Date : 23/07/2024 
Place : Noida 

 
                                 Sd/- 

Arvind Nanda 
Managing Director 
DIN No. 00149426            

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
                                        Sd/- 
                           Gautam Suri 

Whole Time Director 
                DIN: 00149374 
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ATTENDANCE SLIP 

41st ANNUAL GENERAL MEETING  |   SATURDAY, 3RD AUGUST, 2024 
 

INTERARCH BUILDING PRODUCTS LIMITED  

Farm No-8, Khasara no. 56/23/2, Dera Mandi Road, Mandi Village, Tehsil Mehrauli, New Delhi-

110047  

CIN No. U45201DL1983PLC017029 

1.  
 
 
 

Folio No./DP ID-Client ID 
 

 

2.  
 
 

Name and Address of the 
Shareholder in Block Letters 

 

3.  
 
 

No. of Shares held 
 

     

4.  
 

Name of Proxy (if any) in Block 
Letters 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

I hereby record my presence at the 41st  Annual General Meeting of the Company on Saturday, the 

03.08.2024 at 09.30 a.m. at  Farm No-8, Khasara no. 56/23/2, Dera Mandi Road, Mandi Village, 

Tehsil Mehrauli, New Delhi-110047 

 
 
 

Signature of the Shareholder/Proxy/Representaive* 

 

   *Strike out whichever is not applicable 
 

 

Note: 

1. Please hand over the Attendance Slip duly completed and signed at the REGISTRATION 
COUNTERS 

2. Copy of the Annual Report 2024 and Notice of the Annual General Meeting (AGM) along with 
Attendance Slip and Proxy Form is sent to all the members  at their respective email ID’s/ and 
address registered with the company. 
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  Form No. MGT-11 
Proxy form 

[Pursuant to Section 105(6) of the Companies Act, 2013 and Rule 19(3) of the Companies 
(Management and Administration) Rules, 2014] 

 
CIN: U45201DL1983PLC017029        
Name of the Company: INTERARCH BUILDING PRODUCTS LIMITED, 
Registered office: Farm No-8, Khasara No. 56/23/2, Dera Mandi Road Tehsil Mehrauli, New   
Delhi-110047 
 
 
 
 
 
 
 
I/ We being the member of …………, holding…..shares, hereby appoint 
1. Name: ……………. 
    Address: 
    E-mail Id: 
    Signature: ……….., or failing him  
2. Name: ……………. 
    Address: 
    E-mail Id: 
    Signature: ………..,  
as my/our proxy to attend and vote (on a poll) for me/us and on my/our behalf at 41st Annual 
General Meeting of members of the Company, to be held on 03rd day of August 2024 at 9.30 
A.M. on Shorter Notice at the registered office of the Company at Farm No-8, Khasara No. 
56/23/2, Dera Mandi Road Tehsil Mehrauli, New   Delhi-110047 and at any adjournment thereof 
in respect of such resolutions as are indicated below: 
 

S.No Type of 
Resolution 

Particulars Assent Dissent 

1 ORDINARY 

RESOLUTION 

ADOPTION OF AUDITED 

STANDALONE 

FINANCIAL 

STATEMENTS- 

ORDINARY RESOLUTION 

  

2 ORDINARY 
RESOLUTION 

TO RE-APPOINT MR. 
GAUTAM SURI (DIN 
00149374), WHOLE 
TIME DIRECTOR WHO 
RETIRES BY ROTATION 
AS A DIRECTOR  

  

3 ORDINARY 
RESOLUTION 

TO RE-APPOINT MR. 
ISHAAN SURI (DIN 
02714298), WHO 
RETIRES BY ROTATION 
AS A DIRECTOR  

  

Name of the Member(s): 

Registered address: 

E-mail Id: 

Folio No/ Clint Id: 

DP ID: 

 
E-mail Id: 
Folio No/ Clint Id: 
DP ID: 
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4 ORDINARY 

RESOLUTION 

RATIFICATION OF 

REMUNERATION TO 

COST AUDITORS 

  

5 SPECIAL 

RESOLUTION 

INCREASE IN 

BORROWING LIMITS OF 

THE COMPANY 

  

6 SPECIAL 

RESOLUTION 

TO SELL, LEASE OR 

OTHERWISE DISPOSE 

OFF WHOLE OR 

SUBSTANTIALLY WHOLE 

OF ANY OF 

UNDERTAKING/S OF 

THE COMPANY- 

  

 
 
Signed this ….. day of…… 2024 
 
Signature of Shareholder 
Signature of Proxy holder(s) 

 

 

Note: This form of proxy in order to be effective should be duly completed and deposited at 

the Registered Office of the Company, before the commencement of the Meeting. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Affix Revenue  
Stamp 
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ROUTE MAP FOR 41st ANNUAL GENERAL MEETING-2024 

{INTERARCH BUILDING PRODUCTS LIMITED} 
AGM Venue: Farm No-8, Khasara No. 56/23/2, Dera Mandi Road,  

Tehsil Mehrauli, New Delhi-110047 
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